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[bookmark: _Toc33634829]PART A: STRATEGIC OVERVIEW
1. [bookmark: _Toc530387346][bookmark: _Toc33634830]ESTABLISHMENT OF THE DISTRICT
1.1 Location and Size
[bookmark: _Toc530387347]Kwahu Afram Plains North District has a total land area of approximately 2,341.3 km2. The District is bounded by five districts namely, Kwahu Afram Plains South District to the South, in the west by Sekyere Afram Plains and Asante-Akim North Districts in the Ashanti Region, in the north by Sene and Atebubu Districts in the Brong Ahafo Region and in the east by the Volta Lake. The District has a potential large market due to its locational advantage
[image: H:\IMG-20180806-WA0000.jpg]
[bookmark: _Toc531234732]POPULATION STRUCTURE
The total population of the District is estimated at 127, 117 (2019) people with inter-censal growth rate of 2.1%. This is an increase over the 2010 population of 102, 423. The growth of the population is mainly as a result of an increase in net migration and natural increase due to increase in fertility rate especially the capital (Donkorkrom).
2. [bookmark: _Toc33634831]VISION
The improvement of income, enhancement of the quality of human resources and ensuring effective decision making in an environment of good governance and Development
3. [bookmark: _Toc33634832]MISSION
Kwahu Afram Plains North District Assembly exists to provide an enabling Environment to ensure a higher standard of living for its populace through the formulation and implementation of sound policies and programmes in support of human, Agricultural and infrastructural development by a highly qualified and motivated staff
4. [bookmark: _Toc33634833]GOALS
To achieve better standards of living capable of reducing poverty through, private sector competiveness, agricultural modernization, human resource development and expansion of productive   infrastructure within a transparent and accountable decentralized governance by the end of December 2020.
5. [bookmark: _Toc33634834]CORE FUNCTIONS
The core functions of Kwahu Afram Plains North District (Local Governance Act, 2016, Act 936 (Section 12)) are outlined below:
1.	Be responsible for the overall development of the District and ensures the preparation and submission of development plans and budget to the relevant Central Government Agency/Ministry through the Regional Co-ordinating Council (RCC).
2.	Formulate and executive plans, programmes and strategies for the effective mobilization of the resources necessary of the overall development of the District.
3.	Promote and support productive activity and social development in the District and remove any obstacles to initiative and development.
4.	Initiate programmes for the development of basic infrastructure and provide District works and services in the District.
5.	Be responsible for the development, improvement and management of human settlements and environment in the District.
6.	Co-operate with the appropriate national and local security agencies and be responsible for the maintenance of security and public safety in the District.
7.	Ensure ready access to courts and public tribunals in the District, for the promotion of justice.
8.	Guide, encourage and support sub-District local government bodies, public agencies and local communities to perform their roles, in the execution of approved development plans.
9.	Monitor the execution of projects under approved development plans and assesses and evaluates their impact on the people’s development, the District and National economy.
10.	Initiate, sponsor or carry out such studies as may be necessary for the discharge of any of the functions conferred by Act 936 or any other enactment.
11.	Perform such other functions as may be provided under any other enactment.



[bookmark: _Toc33634835]DISTRICT ECONOMY
a. [bookmark: _Toc33634836]AGRICULTURE
The economy of the District is predominantly agrarian one with agriculture employing as high as 72% of the labour force employed. In the rural localities, seven out of ten households (75.5%) are agricultural households whiles urban households who engage in agriculture constitute 55. 9%. There are ten (10) agriculture extension officers made up of eight (8) General Extension Agents and two (2) Veterinary Technicians who offer technical advice to farmers on best agricultural practices.  The ratio of Extension Officers to farmers is 1:4,000. 
b. [bookmark: _Toc33634837]MARKET CENTER
The robustness and attractiveness of the agricultural sector depends on the availability of effective markets for the disposal of agricultural products. A key component of an effective market is the provision of descent infrastructure that provide market security for farmers. The District has only one major market in Donkorkrom and three other smaller ones in Bruben, Supom and Fasso Battor where farmers dispose of their products.
c. ROAD NETWORK
There are two main types of transportation systems in the District. These are Roads and Water transport systems with the road system being the most patronized system. The Kwahu Afram Plains North District has about 690 km of feeder roads. However, only 270 km have been engineered and graveled, and are in maintainable state. Many tracks exist and constitute the missing link in the road network. There is one central trunk road in Kwahu Afram Plains North District, that is, from Ekye-Amanfrom to Agordeke; a distance of 102.2 km
d. EDUCATION
The District has a total of One hundred and six (106) public Schools and twelve (12) private Schools. Out of the total number of public Schools in the District, Primary Schools constitute almost 74%. Junior High Schools are made up of 22% whilst Senior High Schools and Technical and Vocational institutions constitute 4%. These facilities accommodate about 16, 342 students in public Schools and 1, 390 students in private Schools
e. [bookmark: _Toc33634838]HEALTH
There are thirty-nine (39) health facilities in the District of which thirty-three (33) are CHPS compounds yet only six of them are in permanent structures. Most of the facilities are in a deplorable state or are under sheds, hence the gaps in access to quality health care does not bode well for the District.
f. [bookmark: _Toc33634839]WATER AND SANITATION
Given a Projected Population of 112,563 in 2018 and 173,2089 in 2021, safe water points in KAPNDA will have to increase from the present 32%to 60% using a threshold population of 1 Borehole for 300 persons; 150 per Hand-Dug Well fitted with Pump and 600 persons per piped water point. The Assembly must take advantage of on-going national water programmes to improve coverage to more than 70% by 2021
Another contribution was on the manual dislodgement of toilet in the District. The District does not own a Cesspit Emptier to dislodge toilet. With the sensitisation of the provision of toilets in households, it remains to be seen how these toilets will be dislodged. 
g. [bookmark: _Toc33634840]ENERGY
A major problem identified was the lack of electricity in most parts of the District. About fifteen (15) communities in the District were connected to the national grid out of over three hundred and sixty five (365) communities rendering the District in darkness which hinders growth of the economy of the District



6. [bookmark: _Toc33634841] KEY ACHIEVEMENTS IN 2019
The mandate of the Kwahu Afram Plains North District Assembly as enshrined in the Local Governance Act, 2016 (Act, 936) is to initiate programmes for the development of basic infrastructure and provide District works and services in the District. Thus, in 2019 in the area of Education, Health, Water and Sanitation, Infrastructure and Agriculture, the following projects has been initiated and completed: 

EDUCATION
The Assembly has completed a 2-Unit Kindergarten Block for the people of Kayera and its adjourning Communities in the District. It was funded through the District Assembly Common Fund (DACF). The Assembly also Supplied 200 No. School Furniture to some selected Basic Schools in the District who are in need of furniture. It was also funded form the District Development Facility (DDF)
[image: F:\projects KAPND\IMG_20190917_114011.jpg]Figure 2:  2-UNIT KG BLOCK, OFFICE, STORE AND PLAY-GROUND CONSTRUCTED AT KAYERA

[image: F:\pictures projects\IMG-20191009-WA0007.jpg]AGRICULTURE Figure 3: 200 NO. SCHOOL FURNITURE SUPPLIED

[image: F:\pictures projects\IMG-20191009-WA0005.jpg]In the year 2019 the Assembly Supplied to about 1000 Farmers in the District 120,000 Cashew Seedlings under the Planting for Export and Rural Development (PERD) programme. It was financed through the District Assembly Common Fund (DACF)Figure 4: 120,000 NO. CASHEW SEEDLINGS SUPPLIED TO FARMERS

WATER AND SANITATION
In 2019, the District benefitted from the Infrastructure for Poverty Eradication Programme (1million per constituency) with the Drilling of 4 No. Manual Boreholes at Adofo, Anidzi, Avetime and Kubease and Construction 1No. Slaughter House at Adeemmra which is fund with District Performance Assessment Tool (2016 DACF-RFG)
[image: F:\projects KAPND\IMG_20190918_090755.jpg]
FIGURE 5: 4 NO. MANUAL BOREHOLES DRILLED AT ADOFO, ANIDZI, AVETIME AND KUBEASE
[image: F:\projects KAPND\IMG_20190918_103147.jpg]
Figure 6: 1NO. SLAUTHER HOUSE CONSTRUCTED AT ADEEMMRA
HEALTH
The Assembly is also constructing 2No. CHPS Compound at Manchare and Cedikope an Island Communities in the District. This project will serve the people on the island who hitherto has to travel by Boat to the Hospital at Donkorkrom the District Capital for medical care. The Projects are being funded through the District Development Facility (2014 DDF) and District Assembly Common Fund (DACF). Both projects are at roofing level and will be completed and commissioned before the end of December 2019.

[image: F:\Manchere\IMG-20190916-WA0029.jpg]
FIGURE 7:  2NO. CHPS COMPOUND CONSTRUCTED AT MANCHARE AND CEDIKOPE






7. [bookmark: _Toc33634842] REVENUE AND EXPENDITURE PERFORMANCE
a. [bookmark: _Toc33634843]REVENUE 

	REVENUE PERFORMANCE-  IGF ONLY

	ITEM
	2017
	
	2018
	
	2019
	
	% performance at Jul,2019

	 
	Budget
	Actual
	Budget
	Actual
	Budget
	Actual as at July
	 

	Basic Rate
	12,192.00
	1,950.00
	6,192.00
	873.00
	3,224.00
	664.00
	20.60

	Property Rates
	26,596.80
	42,392.76
	26,862.76
	13,530.24
	27,131.00
	16,086.94
	59.29

	Fees 
	90,486.40
	88,499.90
	102,413.90
	77,425.50
	128,438.54
	80,129.10
	62.39

	Fines
	13,899.00
	2,325.50
	8,950.50
	2,842.50
	3,490.00
	1,930.00
	55.30

	Licenses
	71,204.51
	50,399.73
	71,228.51
	65,127.89
	97,440.00
	49,763.50
	51.07

	Land
	69,912.13
	24,251.00
	49,412.13
	15,118.10
	10,000.00
	-
	-

	Rent
	39,294.40
	15,739.00
	109,190.81
	43,155.50
	30,083.00
	19,488.24
	64.78

	Investment
	49,636.33
	20,000.00
	-
	-
	46,210.00
	18,023.00
	39.00

	Miscellaneous
	13,637.72
	6,000.00
	8,575.65
	4,293.75
	40,637.00
	40,721.00
	100.21

	Total
	386,859.29
	251,557.89
	382,826.26
	222,366.48
	386,653.54
	226,805.78
	58.66



. 




	REVENUE PERFORMANCE- ALL REVENUE SOURCES

	ITEM
	2017
	 
	2018
	 
	
	2019
	% performance at July,2019

	 
	Budget
	Actual
	Budget
	Actual
	Budget
	Actual as at July
	 

	IGF
	386,859.29
	251,557.89
	382,826.26
	222,366.48
	386,653.54
	226,805.78
	58.66

	Compensation transfer 
	1,399,601.15
	1,399,601.16
	1,603,426.71
	1,997,702.49
	1,624,437.00
	1,177,056.44
	72.46

	Goods and Services transfer 
	38,460.19
	22,178.23
	49,294.32
	62,992.66
	76,898.00
	0.00
	0.00

	Assets Transfer
	350,000.00
	7,739.00
	-
	-
	-
	-
	-

	DACF
	3,371,643.69
	1,526,501.59
	3,620,064.64
	1,327,398.36
	3,443,294.50
	1,029,812.29
	29.91

	School Feeding
	12,000.00
	-
	-
	-
	-
	-
	-

	DDF
	776,879.00
	-
	824,421.00
	695,279.00
	1,221,879.00
	963,862.17
	78.88

	UDG
	-
	-
	-
	-
	-
	-
	-

	MP-DACF
	323,239.60
	112,761.39
	339,401.58
	312,132.16
	420,000.00
	204,470.89
	48.68

	Sanitation Grant
	14,000.00
	-
	-
	-
	-
	-
	-

	PWD-DACF
	70,103.36
	5,000.00
	251,223.89
	244,768.41
	336,585.00
	126,339.63
	37.54

	Others (MAG)
	75,000.00
	75,000.00
	78,323.36
	78,323.36
	224,135.00
	156,894.19
	70.00

	TOTAL
	6,817,786.28
	3,400,339.26
	7,148,981.76
	4,940,962.92
	7,733,882.04
	3,885,241.39 
	50.24



b. [bookmark: _Toc33634844]EXPENDITURE
	EXPENDITURE PERFORMANCE (ALL DEPARTMENTS) – ALL SOURCES

	Expenditure
	2017
	2018
	2019
	

	 
	Budget
	Actual
	Budget
	Actual
	Budget
	Actual as at July
	% age
Performance (as at Jul 2019)

	Compensation 
	1,488,867.26
	1,473,907.65
	1,696,341.54 
	2,052,788.76
	1,688,645.01
	1,205,886.07
	71.41

	Goods and Services 
	1,922,900.15
	1,136,693.78
	1,662,337.95
	1,252,406.92
	2,723,004.15 
	1,098,077.75
	40.33

	Assets 
	3,406,018.87
	845,482.86
	3,790,302.27
	1,386,658.91
	3,322,232.88 
	951,718.89
	28.65

	Total
	6,817,786.28
	3,456,084.29
	7,148,981.76
	4,691,854.59
	7,733,882.04
	3,255,682.71
	42.10
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1. [bookmark: _Toc311193040][bookmark: _Toc33634845]NMTDF POLICY OBJECTIVES IN LINE WITH SDGs AND TARGETS AND COST

	FOCUS AREA
	POLICY OBJECTIVE
	SDG’S
	SDG TARGETS
	BUDGET

	GOOD GOVERNANCE
	Deepen political and administrative decentralization
	Goal 1: End poverty in all its forms everywhere
	
	1,146,438.00

	
	Ensure responsive, inclusive, participatory and representative decision-making
	Goal 16: Promote peaceful and inclusive societies for sustainable development, provide access to justice for all and build effective, accountable and inclusive institutions at all levels
	16.7 Ensure responsive, inclusive, participatory and representative decision-making at all levels
	475,001.00

	
	Reduce  vulnerability to climate-related events and disasters
	Goal 1: End poverty in all its forms everywhere
	1.5  By 2030, build the resilience of the poor and those in vulnerable situations and reduce their exposure and vulnerability to climate related extreme events and other economic, social and environmental shocks and disasters
	30,000.00

	SOCIAL DEVELOPMENT 

	Promote social, economic, political inclusion
	Goal 10: Reduce inequality within and among countries
	10.2 By 2030, empower and promote the social, economic and political inclusion of all, irrespective of age, sex, disability, race, ethnicity, origin, religion or economic or other status
	288,313.00

	
	Enhance inclusive and equitable access to, and participation in quality education at all levels 
	Goal 4: Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all

	4.1 By 2030, ensure that all girls and boys complete free, equitable and quality primary and secondary education leading to relevant and effective learning outcomes

	1,207,903.00 

	
	End abuse, exploitation and Violence
	Goal 16: Promote peaceful and inclusive societies for sustainable development, provide access to justice for all and build effective, accountable and inclusive institutions at all levels
	16.2 End abuse, exploitation, trafficking an all forms of violence against and torture of children
	70,000.00

	
	Ensure affordable, equitable, easily accessible and Universal Health Coverage (UHC).

	Goal 3: Ensure healthy lives and promote well-being for all at all ages

	3.8 Achieve universal health coverage, including financial risk protection, access to quality health-care services.

	917,511.00

	
	Achieve universal and equitable access to water.

	Goal 6: Ensure availability and sustainable management of water and sanitation for all

	6.1 By 2030, achieve universal and equitable access to safe and affordable drinking water for all

	100,000.00 

	ECONOMIC

	Strengthen domestic resource mobilization

	Goal 17. Strengthen the means of implementation and revitalize the Global Partnership for Sustainable Development

	17.3 Mobilize additional financial resources for developing countries from multiple sources

	61,400.00 

	
	Double the agriculture productivity and incomes of small-scale food producers for value addition.

	Goal 2: End hunger, achieve food security and improved nutrition and promote sustainable agriculture
	2.3 By 2030, end hunger and ensure access by all people, in particular the poor and people in vulnerable situations, including infants, to safe, nutritious and sufficient food all year round

	597,154.00 

	
	Devise and implement policies to promote sustainable tourism
	Goal 8: Promote sustained, inclusive and sustainable economic growth, full and productive employment and decent work for all
	8.9 By 2030, devise and implement policies to promote sustainable tourism that creates 
Jobs and promotes local culture and products

	10,000.00

	
	Increase access SMEs to Financial Services

	Goal 9: Build resilient infrastructure, promote inclusive and sustainable industrialization and foster innovation

	9.3 Increase the access of small scale industrial and other enterprises, in particular in
Developing countries, to financial services, including affordable credit, and their integration 
Into value chains and markets

	9,687.39

	ENVIRONMENT, INFRASTRUCTURE AND HUMAN SETTLEMENT

	Develop quality, reliable, sustainable and resilient infrastructure. 

	Goal 9: Build resilient infrastructure, promote inclusive and sustainable industrialization and foster innovation

	9.a Develop quality, reliable, sustainable and resilient infrastructure, including regional and trans border infrastructure, to support economic development and human well-being, with a focus on affordable and equitable access for all

	460,252.00 

	
	Improve education towards climate change mitigation
	Goal 13: Take urgent action to combat climate change and its impacts

	13.3 By 2020, Improve Education, awareness-raising and Human and institutional capacity on Climate change mitigation, adaptation, impact reduction and early warning

	35,000.00


	
	Enhance inclusive urbanization & capacity for settlement planning

	Goal 11: Make cities and human settlements inclusive, safe, resilient and sustainable

	11.3 By 2030, enhance inclusive and sustainable urbanization and capacity for participatory, integrated and sustainable human settlement planning and management in all countries

	150,768.00

	
	Improve transport and road safety
	Goal 11 :Make cities and human settlements inclusive, safe, resilient and sustainable
	11.2 By 2030,provide access to safe, affordable, accessible and sustainable transport
systems for all, improving road safety, notably by expanding public transport, with special
attention to the needs of those in vulnerable situations, women, children, persons with
disabilities and older persons
	605,000.00



[bookmark: _Toc530387366]
2. [bookmark: _Toc33634846]POLICY OUTCOME INDICATORS AND TARGETS
	Outcome Indicator Description
	Unit of Measurement
	Baseline
	Latest Status
	Target

	
	
	Year 
	Value
	Year
	Value
	Year
	Value

	Improved financial management
	% growth in IGF
	2017
	2%
	2018
	-
	2019
	 15%

	
	% total IGF mobilized
	2017
	65%
	2018
	58%
	2019
	90%

	
	% of expenditure kept within budget
	2017
	100%
	2018
	100%
	2019
	100%

	Increased access to safe and potable water 

	Number of communities provided with portable water 
	2017
	61
	2018
	63
	2019
	65

	Increased inclusive and equitable access to education at all levels 
	Number of  participants in STMIE clinics
	2017
	15
	2018
	15
	2019
	15

	
	Number of school building constructed
	2017
	1
	2018
	1
	2019
	2

	Improved environmental sanitation 

	Number of disposal site created 
	2017
	1
	2018
	1
	2019
	1

	
	Number food vendors tested and certified
	2017
	
1110	
	2018
	1311
	2019
	1316

	Improved agricultural productivity to ensure food security

	Number of farmers involved in the Field Demonstration
	2017
	572
	2018
	612
	2019
	700

	
	Number of Farmers who adopted the New Technologies
	2017
	601
	2018
	705
	2019
	900

	Improved state of feeder roads  
	Kilometers of roads  reshaped
	2017
	40km
	2018
	10km
	2019
	0.6km

	Improved night security 
	Number of streetlights installed and maintained 
	2017
	10
	2018
	420
	2019
	97

	Improved local governance service delivery 
	Number of training  workshop held
	2017
	2
	2018
	2
	2019
	3

	Reported Cases of Child Trafficking and Abuse
	Total Number of Cases of Child Trafficking and Abuse Recorded
	2017
	10
	2018
	15
	2019
	15

	Incidence of Child abuse cases
	Number of Children who become victims of violence and abuse
	2017
	5
	2018
	3
	2019
	6

	Percentage of Children engaged in Child Labour
	Proportion of children (5-7) engaged in Child Labour as a percentage of all Children
	2017
	30%
	2018
	40%
	2019
	35%

	 Improved access to quality healthcare   
	Number of health facilities equipped 
	2017
	1
	2018
	1
	2019
	1


[bookmark: _Toc530387367]
3. [bookmark: _Toc33634847]REVENUE MOBILIZATION STRATEGIES FOR KEY REVENUE SOURCES
The Kwahu Afram Plains North District Assembly intends to realize its 2020 IGF revenue projection of GH₵ 394,387.61 by implementing the following Revenue Mobilization Strategies
1. Organize Quarterly Publicity Programme to Enhance Tax Consciousness
2. Conduct Routine monitoring of revenue collection points
3. Collaboration with all stakeholders
4. Conduct Training for Revenue Collectors to enhance Revenue Mobilization in the District
5. Strengthened all revenue check points
6. Update the Revenue Database of the Assembly
7. Prosecute all Rate Defaulters
8. To embark on enumeration and listing of new properties (houses) in the district
9. Resourcing the building inspectorate unit to ensure that all builders obtain permit
10. Intensifying collection of revenue from occupants of  official bungalows and stores
11. Furnishing Community Centre Complex to become functional
12. Physical planning unit would facilitate in the preparation of lay-out and base maps
13. Revamping existing old markets along the banks of the lakes with the view of widening fees and rates net

[bookmark: _Toc311193048][bookmark: _Toc33634848]PART B: BUDGET PROGRAMME/SUB-PROGRAMME SUMMARY

[bookmark: _Toc33634849]PROGRAMME 1: MANAGEMENT AND ADMINISTRATION

1. [bookmark: _Toc311193049]Budget Programme Objectives

To conduct the overall management, formulation of policies and ensuring the appropriate administrative support service to all other programmes with regard to General Administration; Finance and Revenue Mobilization; Human Resource; Policy Planning and Budgeting and, Monitoring and Evaluation and Audit of the District.

2. [bookmark: _Toc311193050]Budget Programme Description
The program seeks to perform the authoritative function of ensuring good governance and balanced development of the Assembly through initiating and formulating policies, planning, coordination, budgeting, monitoring and evaluation in the area of local governance to ensure the effectiveness and efficiency in the performance of the sector. It also provides the cross-cutting services required in order that the other program undertaken by the Assembly can succeed in achieving their objectives

The Program is being implemented and delivered through the offices of the Central Administration and Finance Departments. The various units involved in the delivery of the program include; General Administration Unit, Budget Unit, Planning Unit, Accounts Office, Procurement Unit, Human Resource, Internal Audit and Records Unit. 


BUDGET SUB-PROGRAMME SUMMARY

PROGRAMME1: Management and Administration

[bookmark: _Toc33634850]SUB-PROGRAMME 1.1 General Administration

1. Budget Sub-Programme Objective
· To provide administrative support and ensure effective coordination of the activities of the various departments and quasi institutions under the District Assembly. 
· To issue directives that is consistent with the policy direction of the Assembly and provides required resources/logistics (e.g. transport, stationery, office equipment) for effective running of the Assembly
· To ensure the effective functioning of all the sub-structures to deepen the decentralization process.
2. Budget Sub-Programme Description
The sub-program looks at the provision of administrative support and effective coordination of the activities of the various Decentralized Departments under the District Assembly. It provides general information and direction as well as the responsibility for the establishment of standard procedures of operation for the effective and efficient running of the District Assembly. It consolidate and incorporate the Decentralized Departments of the Assembly needs for equipment and materials into a master procurement plan, establishes and maintains fixed asset register and liaises with appropriate heads of Departments to plan for the acquisition, replacement and disposal of equipment. It also provides general services such as Utilities, General cleaning, Materials and office consumables, Printing and Publications, Rentals, Travel and Transport, Repairs and Maintenance, Training, Seminars and Conferences, Security, Consultancy, Rates, General expenses, Compensation of Employees and Advertisement. Issuance of administrative directives to the Decentralized Department, Sub-Districts and other Public Agencies. The core function of the General Administration unit is to facilitate the Assembly’s activities with the various departments, quasi institution, and traditional authorities and also mandated to carry out regular maintenance of the Assembly’s properties. In addition, the District Security Committee (DISEC) is mandated to initiate and implement programmes and strategies to improve public security in the District.
The Internal Audit Unit is authorized to spearhead the implementation of internal audit control procedures and processes to manage audit risks, detection and prevention of misstatement of facts that could lead to fraud, waste and abuse to the Assembly.
In order to function effectively the Administration has the following Units under it: (i) Office of the Chief Executive, (ii) District Co-ordinating Director’s Secretariat, (iii) Secretariat of the Head of Administration, (iv) Client Services Unit, (v) Human Resource Unit, (vi) Transport Unit, (vii) Records Management Unit, and (viii) Marriage Registry Unit (ix) Audit Unit (x) Procurement/ Store Unit.
This sub-programme is funded through the Internal General Fund and other Government of Ghana Transfers such as District Assembly Common Fund, District Development Facility etc. Beneficiaries of this sub-program are the departments, Regional Coordinating Council, quasi institutions, traditional authorities, non-governmental organizations, civil society organizations and the general public. The sub-programme has staff strength of about thirty-five (35) to execute the operations of this sub-programme. The key issues pertaining to this sub-programme are lack of logistics for the Office inadequate, delay and untimely release of funds.
3. Budget Sub-Programme Results Statement
The table indicates the main outputs, its indicators and projections by which the District Assembly measure the performance of this sub-programme. The past data indicates actual performance whilst the projections are the Assembly’s estimate of future performance.

	Main Outputs
	Output Indicator
	Past Years
	Projections
	
	

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	Indicative Year
2022
	Indicative Year
2023

	Organize quarterly management  meetings annually 

	Number of quarterly meetings held
	4
	4
	4
	4
	4
	
4
	
4

	Response to public complaints
	Number of working days after receipt of complaints
	
5
	
4
	
5
	
5
	
5
	
5
	
5

	Annual Performance Report submitted
	Annual Report submitted  to RCC by 
	
15th January
	 
15th January 
	
15th January 
	  
15th January
	    
15th January
	
15th January
	
15th January

	
Compliance with Procurement procedures
	Procurement Plan approved by 
	30th November -
	30th November
	30th November
	30th November
	30th November
	30th November
	30th November

	
	Number of Entity Tender Committee meetings
	
4
	
4
	
4
	
4
	
4
	
4
	
4

	Organize District Audit Committee Meetings

	Number of Meetings Held
	
4
	
4
	
4
	
4
	
4
	
4
	
4

	Organize Quarterly DPCU Meetings 
	Number of MPCU Meeting Held
	4
	4
	4
	4
	4
	
4
	
4

	Organize Quarterly Budget Committee Meeting  
	Number of Budget Committee Meeting Organized
	4
	4
	4
	4
	4
	

4
	

4

	Organize Town Hall Meetings 
	Number of Town Hall Meetings Organized
	1
	1
	2
	2
	2
	
2
	

	Organize DISEC Meetings 
	Number of DISEC Meetings Organized
	4
	6
	6
	6
	6
	
6
	
6

	Quarterly Review of the Procurement Plan

	Procurement Plan Updated

	4
	4
	4
	4
	4
	

4
	
4

	Organize quarterly Entity Tender
Committee
Meetings

	Number of Meetings Held
	4
	4
	4
	4
	4
	
4
	
4





4. Budget Sub-Programme Operations and Projects
The table lists the main Operations and projects to be undertaken by the sub-programme

	Operations
	
	Projects 

	Internal Management of Organization
	
	Renovation of Oasis (canteen)

	Procurement of Supplies and Consumables
	
	Construction of Garage 

	Information, Education and Communication
	
	Construct 1No. Area Council Offices at Mem-Chemfre (WIP)

	Procurement of Office Equipment and Logistics 
	
	Furnishing of Community Centre Complex at Donkorkrom

	Official / National Celebrations
	
	

	Security Management
	
	

	Citizens Participation in Local Governance
	
	

	Procurement management
	
	

	Administrative and technical meetings
	
	

	Support to traditional authorities
	
	

	Protocol services
	
	

	Citizen participation in local governance
	
	

	Local and international affiliations
	
	

	Maintenance, Rehab. Refurb. & Upgrading Of Existing Assets
	
	








BUDGET SUB-PROGRAMME SUMMARY
[bookmark: _Toc311193061]
PROGRAMME1: Management and Administration
[bookmark: _Toc311193062]
[bookmark: _Toc33634851]SUB-PROGRAMME 1.2 Finance and Revenue Mobilization

1. [bookmark: _Toc311193063]Budget Sub-Programme Objective
· To improve resource mobilization, financial management and reporting (financial reports/statements) and the judicious use of financial resources as per the budgetary provisions.
· To ensure timely disbursement of funds and submission of financial reports.
· To ensure the mobilization of all available revenues for effective service delivery.
2. [bookmark: _Toc311193064]Budget Sub-Programme Description

This sub-programme provides effective and efficient management of financial resources and timely reporting of the Assembly finances as contained in the Public Financial Management Act, 2016 (Act 921) and Financial Administration Regulation, 2004. It also ensures that financial transactions and controls are consistent with prevailing financial and accounting policies, rules, regulations, and best practices.

This sub-program considers the financial management practices of the District Assembly. It establishes and implements financial policies and procedures for planning and controlling financial transactions as well as minimizing revenue leakages of the District Assembly. The sub-programme undertake the following operations: Maintaining proper accounting records, Ensuring budgetary control and management of assets, liabilities, revenue and expenditures, Preparation of cash flow statements and final accounts, Ensuring compliance with accounting procedures and timely reporting. The sub-programme is also charged with the following: (i) It is responsible for the collection of revenue; it takes custody of all monies, (ii) Processing and payment of expenses incurred by the Assembly, (iii) Recording of revenue and expenditure into their respective books, (iii) Submission of monthly and annual financial statement to Management, (iv) Payroll Processing, (v) To advise on financial matters, (vi) Research into changing trends of the market, (vii) Collection of permits from taxis, trotros and other commercial vehicles, and (viii) Co-ordination of effective revenue collection
The Units under this sub-programme is composed of the following units; Treasurer’s Secretariat, Accounting Unit and Revenue Collection Unit.
This sub-programme is funded through the Internal General Fund and other Government of Ghana Transfers such as District Assembly Common Fund, District Development Facility etc. The citizens and the Assembly are the main beneficiaries of this sub-programme. The sub-programme has a staff strength of about Sixteen (25) to execute their operations being 4 account officers, 9 Revenue Officers, a Messenger, a Watchman and Ten (10) Commission Collectors. The Sub-programme is headed by the District Finance Officer. The key issues and challenges pertaining to this sub-programme are inadequate staff; Inadequate Logistics such as Computers, Printers, Photocopiers, Protective Clothes for Revenue Collectors, Inadequate Revenue staff, Vehicle for Revenue mobilization and Motor Bikes for Zonal Heads etc.
3. Budget Sub-Programme Results Statement
The table indicates the main outputs, its indicators and projections by which the District Assembly measure the performance of this sub-programme. The past data indicates actual performance whilst the projections are the Assembly’s estimate of future performance.

	Main Outputs
	Output Indicator
	Past Years
	Projections

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	Indicative Year
2022
	Indicative Year
2023

	Annual and Monthly Financial Statement of Accounts submitted.
	Annual Statement of Accounts submitted by
	
31st     March
	      
31st     March
	
31st  March
	
31st   March
	    
31st     March
	
31st     March
	
31st     March

	
	Number of monthly Financial Reports  submitted
	12
	12
	12
	12
	12
	
12
	
12

	Achieve average annual growth of IGF by at least 10%
	Annual percentage growth 
	-
	-
	10%
	15%
	17%
	
	

	Audit queries
responded to.
	Timely
response to
audit queries
	Within 10 working
days
	Within 10 working
days
	Within 10 working
days
	Within 10 working
days

	Within 10 working
days
	Within 10 working
days
	Within 10 working
days



4. [bookmark: _Toc311193067]Budget Sub-Programme Operations and Projects
The table lists the main Operations and projects to be undertaken by the sub-programme

	Operations
	
	Projects 

	Treasury and accounting activities
	
	

	Internal audit operations
	
	

	 Revenue collection and management
	
	

	Implementation of RIAP
	
	


[bookmark: _MON_1398807377]

















BUDGET SUB-PROGRAMME SUMMARY

PROGRAMME1: Management and Administration

[bookmark: _Toc33634852]SUB-PROGRAMME 1.3 Planning, Budgeting and Coordination

1. Budget Sub-Programme Objective
· To facilitate, formulate and co-ordinate the development planning and budget management functions as well as the monitoring and evaluation systems of the Assembly. 
2. Budget Sub-Programme Description
This sub-program is responsible for ensuring that the sector projects and programmes are in line with national development agenda by developing appropriate policies, programmes and projects. The sub-programme ensures internal information dissemination, the compilation of the sector budget as well as monitoring and evaluating the effective implementation of policies, programmes and projects of the sector. Activities include; strengthen capacity for effective policy planning, budgeting, monitoring and evaluation of the sector activities; ensure effective implementation of the sector programmes and projects in the medium term development plan; prepare, coordinate and manage the approved sector budget; prepare the sector strategic and medium term development plans; ensure the routine update of the sector strategic plan.
The main unit that implements the Planning, Budgeting and Coordination sub-programme is District Planning Coordinating Unit. The Unit embodies all heads of schedule one and two departments. The DPCU operates with the Local Government Service standards in focus is run by a secretariat that is made up of one (1) Development Planning Officer and 1 Budget Analysts. The sub-programme involves the preparation and implementation as well as Monitoring and Evaluation of Medium Term Plans and Composite Budgets (derived from the Composite Annual Action Plans).
Activities under the sub-programme are funded by both Internal Revenue (IGF) and external revenue sources such as the District Assembly Common Fund and District Development Facility. Beneficiaries of this sub- program are the departments, allied institutions and the general public. The sub-programme objective is challenged by scanty and inaccurate data, inadequate funds; lack of Monitoring and Evaluation Skills among DPCU members and inadequate logistics such as vehicle for monitoring, inadequate data on rateable items and inadequate logistics for public education and sensitization.
3. Budget Sub-Programme Results Statement
The following output indicators are the means by which the Kwahu Afram Plains North District Assembly measures the performance of this sub-program. The table indicates the main outputs and an indicator for each. Where past data has been collected this is presented. The projections are the Kwahu Afram Plains North District Assembly’s estimate of future performance.
	Main Outputs
	Output Indicator
	Past Years
	Projections

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	
Indicative Year
2022
	
Indicative Year
2023

	Composite Budget prepared based on Composite Annual Action Plan
	Composite Action Plan and Budget approved by General Assembly
	
30th   October
	
30th   October
	
30th  September
	
30th    September
	
30th
September
	
30th
September
	
30th
September

	Social Accountability meetings held
	Number of Town Hall meetings organized
	
2
	
2
	
2
	
2
	
2
	
2
	
2

	Compliance with budgetary provision 
	% expenditure kept within budget 
	
100
	
100
	
100
	
100
	
100
	
100
	
100

	Monitoring & Evaluation
	Number  of quarterly monitoring reports submitted
	
3
	
2
	
4
	
4
	
4
	
4
	
4

	
	Annual Progress Reports submitted to NDPC by
	
28th Feb.
	
28th Feb.
	
30th Jan.
	
30th Jan.
	
30th Jan.
	
30th Jan.
	
30th Jan.






4. Budget Sub-Programme Operations and Projects

The table lists the main Operations and projects to be undertaken by the sub-programme

	Operations
	
	Projects 

	Data Collection
	
	

	Plan and Budget Preparation
	
	

	Monitoring and Evaluation of Programmes and Projects
	
	


















BUDGET SUB-PROGRAMME SUMMARY
PROGRAMME1: Management and Administration
[bookmark: _Toc33634853]SUB-PROGRAMME 1.4 Legislative Oversights
1. Budget Sub-Programme Objective
To ensure full implementation of the political, administrative and fiscal decentralization reforms.
2. Budget Sub-Programme Description
This sub-programme formulates appropriate specific district policies and implement them in the context of national policies. These policies are deliberated upon by its Zonal/Town/Area Councils, Sub-Committees and the Executive Committee. The report of the Executive Committee is eventually considered, approved and passed by the General Assembly into lawful district policies and objectives for the growth and development of the district.  
The office of the Honourable Presiding Member spearheads the work of the Legislative Oversight role and ably assisted by the Office of the District Coordinating Director. The main unit of this sub-programme is the Zonal/Area Councils, Office of the Presiding Member and the Office of the District Coordinating Director.  
The activities of this sub-programme are financed through the IGF, and DACF funding sources available to the Assembly. The beneficiaries of this sub-programme are the Zonal/Town/Area Councils, local communities and the general public.   
Efforts of this sub-programme are however constrained and challenged by the inadequate logistics to the Zonal/Town/Area Councils of the Assembly.



Budget Sub-Programme Results Statement
The following output indicators are the means by which the Kwahu Afram Plains North District Assembly measures the performance of this sub-program. The table indicates the main outputs and an indicator for each. Where past data has been collected this is presented. The projections are the Kwahu Afram Plains North District Assembly’s estimate of future performance.. 
	Main Outputs
	Output Indicator
	Past Years
	Projections
	
	

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	
	

	Organize Ordinary Assembly Meetings annually 

	Number of General Assembly meetings held
	3
	3
	4
	4
	4
	
4
	
4

	
	Number of statutory sub-committee meeting held
	15
	15
	15
	20
	20
	
20
	
20

	Build capacity of Town/Area Council annually
	Number of training workshop organized
	
1
	
1
	
1
	
2
	
2
	
2
	
2

	
	Number of area council supplied with furniture
	
1
	
1
	
0
	
3
	
3
	
1
	
1

	PRCC Meeting Organized
	Number of PRCC Meetings Organized
	2
	3
	3
	4
	4
	
4
	
4

	Executive Committee meetings held
	No. of  Executive Committee meetings held
	3
	3
	3
	4
	4
	
4
	
4


3. Budget Sub-Programme Operations and Projects
The table lists the main Operations and projects to be undertaken by the sub-programme
	Operations
	
	Projects 

	Legislative enactment and oversight
	
	



BUDGET SUB-PROGRAMME SUMMARY

PROGRAMME1: Management and Administration

[bookmark: _Toc33634854]SUB-PROGRAMME 1.5 Human Resource Management

1. Budget Sub-Programme Objective
· To manage, develop capabilities and competencies of each staff as well as coordinating human resources management programmes to efficiently deliver public services Local Government Service (LGS).
· To facilitate the recruitment, placement, retention and improvement in the capacity and welfare of employees
· To effectively implement staff performance appraisal system in the District


2. Budget Sub-Programme Description
The Human Resource Management seeks to improve the departments, division and unit’s decision making and build capacity of the manpower which will ultimately improve the workforce and organizational effectiveness. In carrying out this sub-programme it is expected that productivity would be enhanced at the Assembly as well as decision making in the management of Human Resource.

Major services and operations delivered by the sub-program include human resource auditing, performance management, service delivery improvement, upgrading and promotion of staff. It also includes Human Resource Management Information System which ensures frequent update of staff records through electronic means, guaranteeing efficient and good salary administration, facilitation of recruitment and selection as well as postings of competent staff to fill available vacancies at the district.

Activities under the sub-programme are funded by both Internal Revenue (IGF) and external revenue sources such as the District Assembly Common Fund and District Development Facility. The staff of Units and the Decentralized Departments in the Assembly are the main beneficiaries of this sub-programme. The sub-programme has a staff strength of about two (2) to execute their operations. The key issues pertaining to this sub-programme are lack of logistics such as Computers, Printers etc.

3. Budget Sub-Programme Results Statement
	Main Outputs
	Output Indicator
	Past Years
	Projections
	
	

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	
Indicative Year
2022
	
Indicative Year
2023

	Appraisal staff annually

	Number of staff appraisal conducted
	110
	110
	110
	110
	110
	
110
	
110

	Administration of Human Resource Management Information System (HRMIS) 
	Number of updates and submissions 
	
12
	
12
	
12
	
12
	
12
	
12
	
12

	Prepare and implement capacity building plan
	Composite training plan approved by 
	        
 31st Dec.
	 
31st Dec.
	
31st Dec.
	
31st Dec.
	
31st Dec.
	
31st Dec.
	
31st Dec.

	
	Number of training  workshop held
	
2
	
2

	
3
	
3
	
3
	
3
	
3

	Salary Administration 
	Monthly validation  ESPV
	
12
	
12
	
12
	
12
	
12
	
12
	
12


The following output indicators are the means by which the Kwahu Afram Plains North District Assembly measures the performance of this sub-program. The table indicates the main outputs and an indicator for each. Where past data has been collected this is presented. The projections are the Kwahu Afram Plains North District Assembly’s estimate of future performance.







4. Budget Sub-Programme Operations and Projects
The table lists the main Operations and projects to be undertaken by the sub-programme

	Operations
	
	Projects 

	Manpower and Skills Development
	
	

	Personnel and Staff Management
	
	



















BUDGET PROGRAMME SUMMARY
[bookmark: _Toc311193092][bookmark: _Toc33634855]PROGRAMME 2: INFRASTRUCTURE DELIVERY AND MANAGEMENT

1. [bookmark: _Toc311193093]Budget Programme Objectives
· To promote a sustainable, spatial planning and orderly development of human settlements for socio-economic development and to coordinate the construction, rehabilitation, maintenance and reconstruction of public buildings and Assembly estates, storm water drainage systems and Small Town Water System

2. [bookmark: _Toc311193094]Budget Programme Description
The two main organization tasked with the responsibility of delivering the program are Physical Planning and Works Departments. 
This Programme seeks to promote a sustainable, spatial planning and orderly development of human settlements for socio-economic development and to coordinate the construction, rehabilitation, maintenance and reconstruction of public buildings and Assembly estates, storm water drainage systems and Small Town Water System. Physical and Spatial Planning, and Infrastructure Development are the two major sub-programmes of this Programme.
The Spatial Planning sub-programme seeks to advise the District Assembly on national policies on physical planning, land use and development. It basically focuses on human settlement development and ensuring that human activities within the district are undertaken in a more planned, orderly and spatially organized manner.

The Department of Works of the District Assembly is a merger of the former Public Works Department, Department of Feeder Roads and Water and Sanitation Unit, of the Assembly and responsible to assist the Assembly to formulate policies on works within the framework of national policies. 
.


BUDGET SUB-PROGRAMME SUMMARY

PROGRAMME 2: INFRASTRUCTURE DELIVERY AND MANAGEMENT

[bookmark: _Toc33634856]SUB-PROGRAMME 2.1 Physical and Spatial Planning
1.      Budget Sub-Programme Objective
To plan, manage and promote harmonious, sustainable and cost effective development of human settlements in accordance with sound environmental and planning principles. 

2. Budget Sub-Programme Description
This sub-programme seeks to provide planning and management of physical development and growth of human settlements in the District. This is to ensure that all organized human activities within our towns and villages are undertaken in a planned manner and managed properly. It also prepares spatial and land use plans. This involves preparation of Spatial Development Frameworks and Local Plans to help distribute people and activities in space and human settlements of various scales. The sub-programme also undertake the Monitoring of settlement growth and controlling development to ensure that human settlements function as healthy places for residence, work and recreation. This is facilitated through efficient and effective development permitting regimes. It ensures the compliance with planning regulations on human settlement and land use plans through public education and awareness creation. It also collect, collate and analyze data on the natural and human resources of the District, and the production of reports thereon. The sub-programme identifies resources and potentials for commercial, industrial, housing, transport and other development and designing appropriate programme of action to tap them and also coordinate diverse types of uses and development of land promoted by various departments and agencies of Government and private developers to facilitate the achievement of the highest possible means of health efficiency and order in the physical environment. Finally, it prepares detailed Planning Schemes in conformity with the District Structure Plan and also provides detailed design of sub urban centres in the District.  It is also represented at all levels on many committees of the District Assembly, such as Works and Development Planning Sub Committees of the Assembly amongst others as well as Departments at the National level. It serves as a Secretariat of the Kwahu Afram Plains North District Statutory Planning Committee.
The sub-programme also provides Landscaping services to both Private and Public residential areas, Maintenance of green areas of Government Bungalows and Ministries, maintenance of the medians within the roads in the District especially the trees used in the landscape, Undertake tree planting in the District, Conservation of endangered plant species, sale of horticultural produce to the general public, provide education, training and extension services and establish recreational and leisure parks for the public.
The Sub-programme is funded through the Government of Ghana, the District Assembly Common Fund and other funds generated Internally (IGF) by the District Assembly. The Units that ensure the smooth running of this sub-programme include Town and Country Planning Unit and Parks and Garden Unit. The sub-programme is staffed by the Head of the Department and one other assistant (Senior Technical Officers). The sub-programme has no staff for Parks and Garden Unit of the sub-programme at moment. The key issues and challenges of the sub-programme include: Lack of means of transport for monitoring development sites and human settlements; Lack of funding for the sub-programme; Inadequate availability of some key office equipment for printing Layouts; it has no an approved quantity surveyor in the District.

3. Budget Sub-Programme Results Statement
The following output indicators are the means by which the Kwahu Afram Plains North District Assembly measures the performance of this sub-program. The table indicates the main outputs and an indicator for each. Where past data has been collected this is presented. The projections are the Kwahu Afram Plains North District Assembly’s estimate of future performance
	Main Outputs
	Output Indicator
	Past Years
	Projections

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	
Indicative Year
2022
	
Indicative Year
2023

	Planning Schemes prepared
	Number of planning schemes approved at the Statutory Planning Committee 
	
3
	
3
	
2
	
2
	
2
	
2
	
2

	Street Addressed and Properties numbered
	Number of streets signs post mounted
	
21
	
0
	
0
	
50
	
50
	
50
	
40

	
	Number of properties numbered
	
0
	
0
	
0
	
200
	
200
	
200
	
300

	Statutory meetings convened
	Number of meetings organized
	
3
	
3
	
4
	
4
	
4
	
4
	
4

	Community sensitization exercise undertaken
	Number of sensitization exercise organized
	
3
	
2
	
2
	
2
	
2
	
2
	
2






4. Budget Sub-Programme Operations and Projects
The table lists the main Operations and projects to be undertaken by the sub-programme
	Operations
	
	Projects 

	Internal Management of the Organization
	
	

	Land acquisition and registration
	
	

	Land use and Spatial planning
	
	

	Street Naming and Property Addressing System
	
	

	
	
	






BUDGET SUB-PROGRAMME SUMMARY

PROGRAMME 2: INFRASTRUCTURE DELIVERY AND MANAGEMEN

[bookmark: _Toc33634857]SUB-PROGRAMME 2.2 Infrastructure Development

1. Budget Sub-Programme Objective
· To provide technical support and consultancy services to Government of Ghana and Donor funded Projects in the District and also to coordinate the construction, rehabilitation, maintenance and reconstruction of public buildings and Assembly estates, storm water drainage systems and Small Town Water System

2. Budget Sub-Programme Description

This sub-programme seeks to provide technical support and consultancy services to GoG and Donor funded public projects in the District and also co-ordinate, advice and undertake the construction, rehabilitation, maintenance and reconstruction of public buildings and Assembly estates, storm water drainage systems and Small Town Water System
 It also undertakes Project monitoring and evaluation of Developmental Projects at all levels in the District. The sub-programme performs its functions by relating with the Three (3) Area Councils and other departments under the umbrella of the Kwahu Afram Plains North District Assembly, especially Waste Management, Roads Department, Town and Country Planning, Education, Health and Treasury. It also renders other services to the general public such as building permit delivery, outdoor advertisement permit delivery, certification of true copy of approved building plans and identification and ownership of building.  The sub-programme demolishes unauthorized developments as well as dangerous and ruinous buildings. Finally it is also responsible for the development and maintenance of first cycle schools, markets, sanitary structures, management of Assembly’s landed properties, design and management of all building projects of the Assembly, as well as premises/house numbering, development of street furniture and all Structures on Terminals (Lorry Parks) as well as the maintenance of roads network in the District, drains and providing roads signs at appropriate locations. It also supervises any road cuttings and diversions to ensure that proper traffic flow is attained. 
The main beneficiaries of this sub-programme are Ghana Health Services, Ghana Education Service, the Citizens and the District as a whole. The sub-programme shall be funded through the use District Development Facility, District Assembly Common Fund and Donor Funds. In order to carry out its functions, the sub-programme is structured into units namely: Feeder Roads, Public Works, Water and Sanitation and Building Inspectorate. The sub-programme has a staff strength of five (5) to enable it execute its activities comprising of Head of Department and Four others. Some key issues and challenges bedeviling this sub-programme includes logistics such as Vehicles and Motor bikes to enable undertake Inspection, Monitoring and Evaluation of Developmental Projects in the District
3. Budget Sub-Programme Results Statement
The following output indicators are the means by which the Kwahu Afram Plains North District Assembly measures the performance of this sub-program. The table indicates the main outputs and an indicator for each. Where past data has been collected this is presented. The projections are the Kwahu Afram Plains North District Assembly’s estimate of future performance.

	Main Outputs
	Output Indicator
	Past Years
	Projections
	
	

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	
Indicative Year
2022
	
Indicative Year
2023

	Maintenance of feeder roads ensured annually
	Km’s of feeder roads reshaped/rehabbed
	40km
	10km
	0.6km
	25km
	30km
	
30km
	
35km

	Building Permit approved
	Number of Permit approved
	28
	11
	30
	30
	35
	
40
	
40

	Capacity of the Administrative  and Institutional systems enhanced  
	Number of street lights maintained
	
10
	
420
	
97
	
200
	
200
	
200
	
200

	
	Number of manual boreholes 
	
0
	
4
	
0
	
4
	
10
	
10
	
10

	
	Number of communities with portable water
	
35
	
35
	
40
	
50
	
60
	
70
	
70




4. Budget Sub-Programme Operations and Projects

The table lists the main Operations and projects to be undertaken by the sub-programme
	Operations
	
	Projects 

	Internal Management of the Organization
	
	Construction of 1200meeter U-drain at Asikasu

	 Supervision and regulation of infrastructure development
	
	Spot Improvement, Reshaping and routine maintenance of feeder Roads, culvert and bridges

	
	
	Supply and Installation of Streetlights in the District (PHASE II)

	
	
	Completion of Market at Supom

	
	
	Completion of Donkorkrom Central Market 

	
	
	Provide 4No. mechanized boreholes 



















BUDGET PROGRAMME SUMMARY

[bookmark: _Toc33634858]PROGRAMME 3: SOCIAL SERVICES DELIVERY

1. Budget Programme Objectives
· To improve quality of Education and Youth Development Services, Quality Public Health Service delivery, Environmental and Sanitation Services, Social Protection Services and also to attain universal births and deaths registration in the District.

2. Budget Programme Description
The Social Services Delivery Programme seeks to improve the quality of Education, Youth and Sport Services and Public Health Services deliveries in the District at all levels of development. These basic essential services are the key to the development of any economy and hence attention needs to be paid to them
To improve Health and Environmental Sanitation Services, the programs aims at providing facilities, infrastructural services and programmes for effective and efficient waste management for the environmental sanitation, the protection of the environment and the promotion of public health. 
The programme also intends to make provision for community care services including social welfare services and street children, child survival and development.
The Birth and Death Registry seeks to provide accurate, reliable and timely information of all births and deaths occurring within the District for socio-economic development through their registration and certification.





BUDGET SUB-PROGRAMME SUMMARY BUDGET

PROGRAMME 3: SOCIAL SERVICES DELIVERY 
[bookmark: _Toc33634859]SUB-PROGRAMME 3.1 Education and Youth Development
1. Budget Sub-Programme Objective
· To formulate and implement policies on Education in the District within the framework of National Policies and guidelines.
· Increase access to education through school improvement. 
· To improve the quality of teaching and learning in the District. 
· Ensuring teacher development, deployment and supervision at the basic level. 
· Promoting entrepreneurship among the youth. 

2. Budget Sub-Programme Description
This sub-programme seeks to promote the development of formal education at all sectors in the District. It collaborates with the District Assembly to facilitate the development of education in the District at all levels. It is responsible for promoting education in both public and private schools at the pre-tertiary level in the District. 
It also implements educational policies and regulations through the supervisory role it exercises over both public and private schools. The sub-programme also ensures efficient and effective quality teaching and learning in both private and public schools in the District. This sub-programme is delivered through Workshops and Conferences, Public Durbars, Teaching and learning at all levels, Organization of Sensitization programmes and Meetings. 
The Basic Education system comprises of Kindergarten, Primary and Junior High School – that is schooling for children between the ages of 4 and 15 years. Basic Education is predominantly provided by Government operated facilities and privately own Facilities. In the District, there are 88 Kindergartens with a population of 3,796, 87 primary schools with population of 8,832, and 32 Junior High Schools with a population of 1,981. The major beneficiaries of this sub-programme are children between the ages of four (4) and eighteen (18).
The Directorate of this sub-programme is made up of a central office (i.e.) District Education Office, headed by the District Director and four (4) Frontline Directors headed by a Deputy Director designated Officer-In-Charge (O.I.C.). There are seven (7) circuits managed by Circuit Supervisors who are experienced professional teachers.  There are also five (5) Regional Managers of Church Education Units who manage their various mission schools in support of the efforts of the District Education Director. The total Staff strength of this Sub-programme is about Six Hundred and Thirty-Three (633). This comprises of Forty-Eight (48) Administrative Staff at the Directorate, Nine-One (91) Teaching Staff at Kindergarten Level, Two Hundred and Ninety (290) at Primary Level, One Hundred and Thirty-Four (134) at the JHS Level, Sixty-Four (64) at the SHS Level and Seventy-Six at the TVET level. 
The Units under this sub-programme are as follows: Sports, Culture, Girl Child, Inspectorate, SPED, ECD, Planning & Statistics and Guidance and Counseling. Organizational units delivering the sub-programme include the Ghana Education Service, District Youth Authority, Youth Employment Agency (YEA) and Non-Formal Education
Most of its funds come from the Government of Ghana, the District Assembly Common Fund, Capitation Grants, District Development Facility and other Donor funds. The key issues or challenges confronting this sub-programme include: Delay and untimely release of funds, Lack of residential accommodation for Teachers in most of the School Communities in the District, Dilapidated office Accommodation and inadequate office logistics and inadequate staffing level.
3. Budget Sub-Programme Results Statement
The following output indicators are the means by which the Kwahu Afram Plains North District Assembly measures the performance of this sub-program. The table indicates the main outputs and an indicator for each. Where past data has been collected this is presented. The projections are the Kwahu Afram Plains North District Assembly’s estimate of future performance..
	
	Past Years
	Projections

	Main Outputs
	Output Indicator
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	Indicative Year
2022
	Indicative Year
2023

	Increase/improve educational infrastructure and facilities
	Number of classroom blocks constructed
	
1
	
1

	
1


	
2

	
2
	
2
	
2

	
	Number of school furniture supplied
	
-
	
664
	
200
	
600
	
400
	
400
	
500

	Improve knowledge in science and math’s. and ICT in Basic and SHS 
	
Number of  participants in STMIE clinics
	

15


	

15
	

15
	

15
	

15
	

15
	

15

	Improve performance in BECE
	% of students with average pass mark 
	
42.3%
	
66%
	70%
	
72%
	
75%
	
75%
	
76%

	Organize quarterly DEOC meetings
	Number of meetings organized
	           
            -
	
1
	
-
	
4
	
4
	
4
	
4



4. Budget Sub-Programme Operations and Projects

The table lists the main Operations and projects to be undertaken by the sub-programme

	Operations
	
	Projects 

	Supervision and inspection of Education Delivery
	
	Supply of school furniture

	Development of youth, sports and culture
	
	Completion of 3unit Classroom block with ancillary at Sihu Norfegali

	 Support to teaching and learning delivery (Schools and Teachers award scheme, educational financial support)
	
	Completion of 2-Unit classroom block, store, dining Area and play-ground at Kayera

	Official / National Celebrations
	
	Completion of 1No. 2-Unit KG block,Office, Store and WC Toilet at Abomasarefo 

	
	
	Construction of 1no. 3unit classroom block with ancillary at Bature

	
	
	Construction of 1no. 3unit  block ,office, store, library and KVIP toilet at Avukope 

	
	
	Construction of volleyball court at Donkorkrom




















BUDGET SUB-PROGRAMME SUMMARY
PROGRAMME 3: SOCIAL SERVICES DELIVERY
[bookmark: _Toc33634860]SUB-PROGRAMME 3.2 Health Delivery

1. Budget Sub-Programme Objective
The main objective of this sub-programme is to formulate, plan and implement district health policies within the framework of national health policies and guidelines provided by the Minister of Health.

2. Budget Sub-Programme Description
The sub-programme coordinates and manages strategic national health programs relating to maternal, neonatal and child health, communicable and non-communicable diseases, occupational health and safety and research. It includes implementation of specific policies and programs aimed at conducting operational research and other interventions. It involves surveillance and disease control systems for communicable diseases consistent with national, bilateral and international expectations. It also provides support, monitoring and evaluation of EPI programs and projects in collaboration with the District Health Directorate and other health program implementing agencies with a view of promoting program effectiveness and efficiency. The sub-programme also supports the procurement of drugs and vaccines and effective allocation of resource for efficient service delivery. It also seeks to eradicate or reduce HIV /AIDS, TB, Malaria, Polio, Oncho diseases in the District. Its  focus will be on strengthen surveillance and epidemics preparedness with respect to cholera, meningitis, yellow fever and any emergent diseases. The sub-programme also delivers cost effective, efficient, and affordable and quality primary health services as close to the client as possible. It ensures efficient and effective systems for prevention, detection and case management of communicable and non-communicable diseases as well as management of health services. These are carried out by the district health administration, sub-district and CHPS compounds.

The sub-programme also seeks promote and safeguard quality Environmental Health, Water and Sanitation service delivery in the District.  It also responsible for Food hygiene and market sanitation, disease, vector and pest control, environmental health education, premises inspection for control of environmental health hazards, enforcement of sanitation bye-laws of the Assembly, control of cemeteries, health safety of keeping of animals and building sanitation. The sub-programme also collaborates with Zoomlion Ghana Limited, District water and Sanitation Team, Community Water and Sanitation Agency and District Health Management Team to be able carryout Environmental Health Services in the District.
Some of the units under this sub-programme includes: Public Health Services, Water and Sanitation, Food and Hygiene, Environmental Health and Public Health Education.The Environmental Health Unit is currently headed by Chief Environmental Health Officer and Eighteen (19) other staff. The sub-programme also has about Four Hundred and Seventy (470) Public health Service staff, headed by the District Director of Health. 
The beneficiaries of the sub-program are the various health facilities and entire citizenry in the district. The sub-programme is supported through the District Assembly with the DACF, IGF and Other Central Government Funds. The key Challenges of the Sub-programme includes the following: Inadequate staff strength; Lack of means of Transportation to Communities within the District; Poor Road Network
3. Budget Sub-Programme Results Statement
The following output indicators are the means by which the Kwahu Afram Plains North District Assembly measures the performance of this sub-program. The table indicates the main outputs and an indicator for each. Where past data has been collected this is presented. The projections are the Kwahu Afram Plains North District Assembly’s estimate of future performance.
	Main Outputs
	Output Indicator
	Past Years
	Projections

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	Indicative Year
2022
	Indicative Year
2023

	Organize immunization and roll back malaria programme annually 
	Number of infants immunized (Measles 2)
	       
4091
	
4446
	
4500
	
5020
	
5430
	
5500
	
5550

	
	Number of households supplied with mosquito nets 

	
5849

	
6500
	
5816
	
4910
	
5610
	
5620
	
5630

	Improve access to Health care delivery
	Number of health facilities equipped
	
1
	
       1
	
1
	
5
	
5
	
5
	
5

	Improved environmental sanitation 
	Number of disposal site created 
	
1
	
1
	
1
	
1
	
1
	
1
	
1

	
	Number food vendors tested and certified
	
1110
	
1311
	
1316
	
1340
	
1350
	
1350
	
1360

	
	Number communities sensitized
	
9
	
8
	
10
	
12
	
14
	
15
	
16

	
	Number of clean up exercise organized
	

12
	

13
	

14
	

16
	

18
	

18
	

20

	Established sanitation courts 

	Number of individuals prosecuted
	
93
	
92
	
82
	
74
	
69
	
65
	
50



4. Budget Sub-Programme Operations and Projects
The table lists the main Operations and projects to be undertaken by the sub-programme
	Operations
	
	Projects 

	District response initiative (DRI) on HIV/AIDS and Malaria
	
	Procurement of Communal Refuse Containers

	Public Health services
	
	Maintenance and Repair of existing Toilet Facilities in the District

	Environmental sanitation Management
	
	Completion of CHPS Centre at Kokrobuta

	Solid waste management
	
	Completion of 1No.CHPS centres at Cedikope

	Liquid waste management
	
	Construction of 1no.CHPS centre at Battorkope  

































BUDGET SUB-PROGRAMME SUMMARY

PROGRAMME 3: SOCIAL SERVICES DELIVERY

[bookmark: _Toc33634861]SUB-PROGRAMME 3.3 Social Welfare and Community Development 


1.      Budget Sub-Programme Objective
· To promote and implement government policies and public services that can substantially improve social inclusion, development of people and communities.

· To formulate, coordinate and facilitate gender, Child Promotion, Protection and Development, and other social protection policies.

· To promote Community Animation, Public Education, Community Participation and Development of deprived Rural and Urban communities

2. Budget Sub-Programme Description

The sub-programme seeks to perform the functions of juvenile justice administration, supervision and administration of Orphanages and Children Homes and support to extremely poor households. It  also supervises standards and early childhood development centres, operates vocational training schools for children in conflict with the law as well as persons with disabilities, shelter for the lost and abused children and destitute.

In addition, the sub-programme is charged with the responsibility to promote and develop the deprived rural and urban communities. Some other  statutory activities which the sub-programme perform is as follows: Community animation/Public Education, Promotion of Community participation through group dynamics and formation etc, Adult functional literacy and Education through the organization of literacy groups, training of facilitators and family life education, technical services which involves the mobilization of community resources and provision of technical advice for self-help constructional works e.g. KVIP, School building etc, Youth skills transfer programme.  This involves the provision of employable skills to the youth. The Units under this sub-programme include: Social Welfare and Community Development. Children, Vulnerable, Aged, and People with Disabilities, Communities and Citizens within the District as whole are the main beneficiaries of this sub-programme.  Funding will be sourced from Government of Ghana (GoG), UNICEF, Persons With Disability Funds, IGF, support from the District Assembly Common Fund. 
The activities of this sub-programme will be implemented by the Head of Department and Five other staff. The Major Challenges of the Sub-programme includes the following: Inadequate staff strength; Lack of means of Transportation to Communities within the District and untimely release of funds.

3. Budget Sub-Programme Results Statement
The following output indicators are the means by which the Kwahu Afram Plains North District Assembly measures the performance of this sub-program. The table indicates the main outputs and an indicator for each. Where past data has been collected this is presented. The projections are the Kwahu Afram Plains North District Assembly’s estimate of future performance.
	Main Outputs
	Output Indicator
	Past Years
	Projections

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	
Indicative Year
2022

	
Indicative Year
2023

	Increased assistance to PWDs annually
	Number of beneficiaries
	-
	44
	65
	80
	100
	
100
	
100

	Social Protection programme (LEAP) improved  annually


	
Number of beneficiaries
	816
	816
	1035
	800
	800
	

900
	

900

	Capacity of stakeholders enhanced



	Number of public education on gov’t policies, programs and topical issues
	15
	25
	20
	20
	25
	

25
	

20

	Sensitization Programs on Teenage Pregnancy and Child Marriage  Organized in 10 selected Communities
	Number of Communities sensitised in child marriage and teenage pregnancy
	10
	10
	10
	10
	10
	


   10
	


10

	
	Number of teenagers educated in teenage pregnancy and child marriage
	30
	40
	100
	250
	200
	


240
	


270

	Advocacy and Awareness Creation on Child and Family Welfare Policy Organized in 5 selected communities
	Number of Advocacy held in  selected communities      

	2
	3
	5
	5
	5
	



5
	


     
   5

	Sensitization Program on Child Abuse, labour and Trafficking  Organized in 8 Island communities
	Number of Sensitization Programmes in selected Island communities held
	0
	0
	0
	8
	3
	

3
	

5

	
	Number of people sensitised in child welfare.
	0
	0
	0
	240
	200
	

200
	

300

	Motivational Seminars for female students on Gender Roles and Stereotypes in 4 SHS Organized
	Number of Seminars organized in  SHS
	0
	0
	0
	4
	4
	


4
	


      4

	OVCs identified and hooked unto the NHIS platform by registration and renewal
	Number of OVCs registered on NHIS
	400
	200
	150
	300
	200
	


200
	

       
    200

	Teenage Mothers with employable skills and working tools assisted
	Number of teenage mothers that received vocational training
	0
	0
	0
	20
	20
	

20
	

  20

	Child Panel in the district established and trained
	Number of  member  District Child Panel  Established and Trained
	-
	-
	-
	7
	-
	

-
	

-

	
	Number of reported cases of Child abuse and delinquency addressed
	6
	8
	4
	10
	15
	

       15
	

15

	Guidance and Counselling sessions for 20 victims of abuse and trauma organized
	Number of children and family victims that received  psychosocial counselling
	3
	5
	8
	20
	20
	

20
	

20

	Family Tribunal and Juvenile Issues at the Court handled
	Number of Social Enquiry Reports written
	3
	3
	2
	5
	5
	
8
	
10

	
	Proportion of  vulnerable children and families who accessed Justice
	65%
	60%
	68%
	75%
	70%
	

75%
	

80%

	Community Engagement on Child Protection Toolkits in 10 selected Communities (including 5 Island communities) organized
	Number of Community engagement sessions held 
	10
	25
	10
	10
	10
	

    10
	

10

	
	Percentage of Community stakeholders  who understand and demonstrate positive attitudes in Protecting Children
	68%
	61%
	63%
	65%
	65%
	




70%
	




70%

	Case Management
	Number of  case management issues the Department carried out satisfactorily 
	10
	15
	10
	15
	15
	

15
	

     15











4. Budget Sub-Programme Operations and Projects
The table lists the main Operations and projects to be undertaken by the sub-programme
	Operations
	
	Projects 

	Social intervention programmes
	
	Purchase of Cabinets and Mini Public Address System for the social Welfare & Community Development Office 

	Gender empowerment and mainstreaming
	
	

	Community mobilization
	
	

	Child right promotion and protection
	
	

	Combating domestic violence and human trafficking
	
	

	Internal Management of the Organization
	
	








BUDGET SUB-PROGRAMME SUMMARY

PROGRAMME 3: SOCIAL SERVICES DELIVERY

[bookmark: _Toc33634862]SUB-PROGRAMME 3.4 Birth and Death Registration Services

1. Budget Sub-Programme Objective
The objective of this sub-programme is to attain universal births and deaths registration in the District

2. Budget Sub-Programme Description
The sub-programme seeks to provide accurate, reliable and timely information of all births and deaths occurring within the District for socio-economic development through their registration and certification. The sub-program operations include;
· Legalization of registered Births and Deaths
· Storage and management of births and deaths records/register.
· Issuance of Certified Copies of Entries in the Registers of Birth and Deaths upon request.
· Preparation of documents for exportation of the remains of deceased persons.
· Processing of documents for the exhumation and reburial of the remains of persons already buried.
· Verification and authentication of births and deaths certificates for institutions. 

The sub programme is delivered by staffs of the mother District Birth and Death Registry who has oversight responsibilities with funds from GoG transfers. The sub-programmes would beneficial to the entire citizenry in the District. Challenges facing this sub-programme include inadequate staffing levels, inadequate logistics and untimely release of funds. 



3. Budget Sub-Programme Results Statement
The following output indicators are the means by which the Kwahu Afram Plains North District Assembly measures the performance of this sub-program. The table indicates the main outputs and an indicator for each. Where past data has been collected this is presented. The projections are the Kwahu Afram Plains North District Assembly’s estimate of future performance.
	Main Outputs
	Output Indicator
	Past Years
	Projections

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	
Indicative Year
2022
	
Indicative Year
2023

	Birth of Children under 1 years Registered 
	Number of children Registered
	
595

	
630
	
528
	
600
	
600
	
600
	
650

	
Issuance of Burial Permits 
	No. of burial permits issued to the public
	
16
	
16
	
70
	
20
	
15
	
16
	
18




4. Budget Sub-Programme Operations and Projects
The table lists the main Operations and projects to be undertaken by the sub-programme
	Operations
	
	Projects 

	
	
	


















BUDGET PROGRAMME SUMMARY

[bookmark: _Toc33634863]PROGRAMME 4: ECONOMIC DEVELOPMENT

1. Budget Programme Objectives
· To improve the development of Trade, Tourism, Industry and Agriculture in the Kwahu Afram Plains North Assembly 

2. Budget Programme Description
The program aims at making efforts that seeks to improve the economic well-being and quality of life for the District by creating and retaining jobs and supporting or growing incomes. It also seeks to empower small and medium scale business both in the agricultural and services sector through various capacity building modules to increase their income levels

The Program is being delivered through the offices of the departments of Agriculture, Business Advisory Center and Co-operatives. 



BUDGET SUB-PROGRAMME SUMMARY

PROGRAMME 4: ECONOMIC DEVELOPMENT 

[bookmark: _Toc33634864]SUB-PROGRAMME 4.1 Trade, Tourism and Industrial Development 

1. Budget Sub-Programme Objective
To facilitate the implementation of policies on trade, industry and tourism in the District.

2. Budget Sub-Programme Description
The Department of Trade, Industry and Tourism under the guidance of the Assembly would deal with issues related to trade, cottage industry and tourism in the district. The Business Advisory Centre and Co-operatives are the main organizational units spearheading the sub-programme which seeks to facilitate the implementation of policies on trade, industry and tourism in the District. It also takes actions to reduce poverty by providing training in technical and business skills, assisting in the access of low-income people to capital and bank services and assisting the creation of new jobs. The sub-programme again seeks to improve on existing SMEs through financial assistance and managerial skill training as well as helping identify new avenues for jobs, value addition, access to market and adoption of new and improved technologies. The main sub-program operations include;
· Advising on the provision of credit for micro, small-scale and medium scale enterprises.
· Assisting to design, develop and implement a plan of action to meet the needs and expectations of organized groups.
· Assisting in the establishment and management of rural and small-scale industries on commercial basis.
· Promoting the formation of associations, co-operative groups and other organizations which are beneficial to the development of small-scale industries.
· Offering business and trading advisory information services.
· Facilitating the promotion of tourism in the District. 

The beneficiaries of this sub-programme include Co-operation Societies, Medium Small and Micro Enterprises, Farmer Base Organizations and other stakeholders. It shall be funded through Government of Ghana, Internal Generated Fund and District Assembly Common Fund. The sub-programme has District Co-operative Officer as the sole staff to execute its operations it has outline to carry out in the District. The key issues and challenges the Trade, Tourism and Industrial Development sub-programme include: Negative attitude towards entrepreneurship locally, inadequate office equipment, and lack of logistics such as motorbikes for carrying out its operations

3. Budget Sub-Programme Results Statement
The following output indicators are the means by which the Kwahu Afram Plains North District Assembly measures the performance of this sub-program. The table indicates the main outputs and an indicator for each. Where past data has been collected this is presented. The projections are the Kwahu Afram Plains North District Assembly’s estimate of future performance.
	Main Outputs
	Output Indicator
	Past Years
	Projections

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	
Indicative Year
2022
	
Indicative Year
2023

	Train artisans groups to sharpen skills annually
	Number of groups and people trained
	
-
	
15
	
10

	
15


	
      20

	
25
	
25

	SMEs promoted 
	Number of SMEs promoted 
	3
	5
	10
	10
	12
	

15
	3

	Tourism sites in the District Identified
	Number of Tourism Identified
	0
	8
	1
	1
	1
	1
	1










4. Budget Sub-Programme Operations and Projects
The table lists the main Operations and projects to be undertaken by the sub-programme
	Operations
	
	Projects 

	Promotion of Small, Medium and Large scale enterprises
	
	

	Trade Development and Promotion
	
	

	Development and promotion of Tourism potentials
	
	




























BUDGET SUB-PROGRAMME SUMMARY

PROGRAMME 4: ECONOMIC DEVELOPMENT 

[bookmark: _Toc33634865]SUB-PROGRAMME 4.2 Agricultural Development

1. Budget Sub-Programme Objective

· To assist in the formulation and implementation of agricultural policy for the District Assembly within the framework of national policies.
· To provide extension services in the areas of natural resources management, and rural infrastructural and small scale irrigation in the District.

2. Budget Sub-Programme Description
The Agricultural Development sub-programme of the district seeks to achieve the promotion of sustainable agriculture, and the accelerated modernization of the agricultural sector in the district. To promote and provide efficient technical services, technologies and measures that will diversify Food and Agricultural production for domestic and export markets in an environmentally sustainable manner. Monitor the performance of all Agricultural Developments in the District and their impact. Prepare and submit regularly, monthly, quarterly and annual reports to the Regional Director of Food and Agriculture and the District Coordinating Director on the performance of agriculture in the District when requested. Manage and coordinate the day- to- day activities of the District Agricultural Development Unit (DADU) including the analysis of participation and adoption rates of appropriate technologies of farmers. The main source of funding for farming activities is the farmer’s own savings. Other sources include; loans from private money lenders, relatives, traders (customers), and limited percentage from banks. Credit facilities have also been made available to farmers through projects such as Planting for Food and Jobs, FABS, IVRDP and maize project of MOFA. Liaise with all partners, (e.g. Farmers, Research, SMS, NGOs, educational institutions etc.) on programmes related to the development of Agriculture in the District. Organise and participate in all meetings, conferences, workshops, etc. related to agriculture with a view to clarifying MOFA policies to all concerned. Participate in Monthly training sessions with SMS and FLS and Bi-Monthly Technology Review meeting (BMTRM) with Research and SMS. The main aim of the Department of Agriculture extension services among others things is to address the field needs of the farmers and also assist them increase agricultural production through productivity technologies (that is correct spacing, use of Improved seeds and application of the relevant fertilizers) that would support better living standard. This is normally done through Home and Field Visits, demonstration field Days and cross farm visits. These are done to expose larger farmer population to extension services and directions.  Urban-based middlemen and women both within and outside the District are the main actors in the marketing of farm produce. Agriculture commodity prices are determined by the forces of demand and supply coupled with information obtained from market information centres, community radio centres among other actors within the agricultural value chain. About 70% of farmers have access to extension services. Urban-based middlemen and women both within and outside the District are the main actors in the marketing of farm produce. The relationship between demand and supply principle determines the price for agricultural produce.

This sub programme deals with the following:- Accelerated Productivity; Agriculture Competitiveness and Integration into Domestic and  International Markets; Production risks/bottlenecks in Agriculture Industry; Crops Development for Food Security, Exports and Industry; Livestock and Poultry Development; Agricultural Estates Development. The above policy objectives could only be achieved the District Department of Agriculture. The District Department of Agriculture consists of units such as Crops Services, Animal Production Services, Plant Protection and Regulatory Services, Veterinary Services, Agricultural Engineering Services, Agricultural Extension Services, Women in Agricultural Development, Finance, Stores and Administration. 

The sub - programme budget shall be funded by the Government of Ghana, DACF, IGF and Donors Funds. The Agriculture Development sub-programme is made up of Twenty-Five (25) qualified and experienced staff headed by the Head of department.  The beneficiaries of this sub programme are District Assembly, Farmer Based Organizations, Farmers, Non-Governmental Organizations, Traditional Authority and Government of Ghana. The key issues and challenges affecting effective and efficient implementation of planned activities includes: Inadequate Agriculture Extension Agents in the District, Poor road network in Island communities, and portable water in some island communities in the District and irregular and delay in the release of funds for the execution of planned operations

3. Budget Sub-Programme Results Statement
The following output indicators are the means by which the Kwahu Afram Plains North District Assembly measures the performance of this sub-program. The table indicates the main outputs and an indicator for each. Where past data has been collected this is presented. The projections are the Kwahu Afram Plains North District Assembly’s estimate of future performance
	Main Outputs
	Output Indicator
	Past Years
	Projections

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	
Indicative Year
2022
	
Indicative Year
2023

	Strengthened of farmer based organizations
	Number of farmer- based organizations trained
	
6
	
6
	
10
	
10
	
10
	
10
	
10

	
Increased cash crops production under Planting for Export and Rural Development (PERD)

	Number of seedlings nursed

	
-
	
80,000
	
120,000
	
150,000
	
100,000
	
100,000
	
100,000

	
	Number of farmer benefited
	
-
	
802
	
1000
	
1000
	
1200
	
1000
	
1000

	Quality and quantity of livestock production increase annually
	Number of disease resistant livestock breeds introduced. 
	
600
	
750


	
1000
	
1000
	
1200
	
1200
	
1200

	Improve Technologies Adopted 
	Number of Farmers who adopted the New Technologies
	601
	705
	900
	900
	1,000
	
1,200
	

	Technical Review  meetings held
	Number of Technical Review Meeting held
	12
	10
	12
	12
	12
	
12
	

	Sensitization of communities on early warning signals through Radio broadcasts and fora carried out
	Number of Communities Sensitized
	16
	21
	40
	40
	45
	
  

 45
	



45

	
	Number of Radio Programmes organized
	6
	8
	10
	12
	12
	
15
	
15

	
	Number of Fora organized
	7
	24
	35
	40
	40
	
40
	
40

	Technical Review  meetings held
	Number of Technical Review Meeting held
	12
	10
	12
	12
	12
	
12
	
12

	Field Demonstration on Fertilizer application on Maize and Vegetables Organized 
	Number of Field Demonstrations  on Fertilizer application organized
	14
	16
	24
	30
	30
	


30
	


30

	
	Number of farmers involved in the Field Demonstration
	572
	612
	700
	800
	800
	
800
	
800

	Vaccination Programme organised
	Number of Vaccination organized
	4
	3
	8
	8
	8
	
8
	
8










4. Budget Sub-Programme Operations and Projects
The table lists the main Operations and projects to be undertaken by the sub-programme


	Operations
	
	Projects 

	Extension Services
	
	Support for farmers with 150,000 Cashew Seedlings under Planting for Export and Rural Development (PERD)

	Surveillance and Management of Diseases and Pests
	
	Cultivation of 100acres Cashew and Irrigated Farms

	Promotion and development of aquaculture
	
	

	Agricultural Research and Demonstration Farms
	
	

	Production and acquisition of improved agricultural inputs 
	
	

	Internal Management of the Organization
	
	

	 Manpower and Skills Development
	
	

	Official / National Celebrations
	
	












BUDGET PROGRAMME SUMMARY

[bookmark: _Toc33634866]PROGRAMME 5: ENVIRONMENTAL MANAGEMENT

1. Budget Programme Objectives
· To ensure that ecosystem services are protected and maintained for future human generations. 
· To manage disasters by co-ordinating resources and developing the capacity of communities to respond effectively to disasters and improve their livelihood through social mobilization, employment generation and poverty reduction projects.
 
2. Budget Programme Description
The Environmental Management offers research and opinions on use and conservation of natural resources, protection of habitats and control of hazards. It also seeks to promote sustainable forest, wildlife and mineral resource management and utilization. 
Disaster Prevention and Management programme is also responsible for the management of disasters as well as other emergencies in the District. It seeks to enhance the capacity of society to prevent and manage disasters and to improve the livelihood of the poor and vulnerable in the rural communities through effective disaster management, social mobilization and employment generation. 
Staffs from NADMO and Forestry and Game Life Section of the Forestry Commission in the District is undertaking the programme with funding from GoG transfers and Internally Generated Funds of the Assembly. The beneficiaries of the program include urban and rural dwellers in the District. 



BUDGET SUB-PROGRAMME SUMMARY

PROGRAMME5: ENVIRONMENTAL MANAGEMENT 

[bookmark: _Toc33634867]SUB-PROGRAMME 5.1 Disaster Prevention and Management 

1. Budget Sub-Programme Objective
To manage disasters by co-ordinating resources and developing the capacity of communities to respond effectively to disasters and improve their livelihood through social mobilization, employment generation and poverty reduction projects.

2. Budget Sub-Programme Description

Prevent and mitigate disasters in its area of authority by maintaining a close liaison with the Regional Committee in drawing up its plans. Ensure that, there are appropriate and adequate facilities for the provision of relief, rehabilitation and reconstruction after any disaster. Perform in the District such functions of the Organization as the National Security Council or the National Co-ordinator may direct. Review District Disaster Management Plans for preventing and mitigating the consequences of disasters. Organize Public education and awareness creation through media discussions, outreaches, seminars and training of community members and Disaster Volunteer Groups (DVGs).  Provide skills and inputs for Disaster Volunteer Groups for employment generation and poverty reduction. Coordinate the rehabilitation and reconstruct of educational and other social facilities destroyed by fire, floods rainstorms and other disasters. Monitor, evaluate and update District Disaster Plans Ensure the establishment of adequate facilities for technical training and the institution of educational programmes to provide public awareness, early warning systems and general preparedness for its staff and the public. Ensure that there are appropriate and adequate facilities for simulation exercises, the provision of relief, rehabilitation and re-construction after any disaster.  The Disaster Prevention and Management sub-programme also seeks to Co-ordinate local and national support for disaster or emergency control relief services and reconstruction.  This District Disaster Management Committee complies of District Chief Executive (Chairman), Member of Parliament for the affected Constituency (for the duration of the disaster), The District Director of Health Services, The District Information Officer, A representative of the Garrison Commander of the Armed Forces, The District Police Commander, The District Fire Officer, The Assembly Member from the affected electoral area (for the duration of the disaster).  
Furthermore, seven (7) sub-committees (Technical) are to be set up at all levels to; (a) identify and map out all hazards, (b) set up training programmes, (c) prepare emergency plans, and (d) prepare post disaster relief and reconstruction plans. The Sub-Committee to be set up are; Geological Disaster Sub-Committee, Pest and Insect infestation Disaster sub - committee, Relief and reconstruction Sub - Committee, The Hydrometer logical disaster Sub - Committee , Bushfires/Lighting Sub – Committee, Epidemic Disasters Sub – Committee, Man - Made Disaster Sub – Committee, National Food Security Sub-Committee.
The beneficiaries of the Disaster Prevention and Management sub-programme are the Disaster prone areas, people displaced by natural and Man-Made disasters and citizens as a whole. This sub-programme shall be funded the Government of Ghana and the District Assembly Common Fund. The sub-programme has staff strength of about Twenty-Two (22) to enable it execute its activities successfully. The major issues and challenges bedevilling the Disaster Prevention and Management sub-programme is the bureaucracy in the release of Relief Items to affected persons, non-availability of funds for carrying the activities under this sub-programme and inadequate logistics such as motorbikes for mobility, Wellington Boots, Cutlasses and Official vehicle

3. Budget Sub-Programme Results Statement
The following output indicators are the means by which the Kwahu Afram Plains North District Assembly measures the performance of this sub-program. The table indicates the main outputs and an indicator for each. Where past data has been collected this is presented. The projections are the Kwahu Afram Plains North District Assembly’s estimate of future performance
	Main Outputs
	Output Indicator
	Past Years
	Projections
	

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	Indicative Year
2022

	Disasters in the District prevented and mitigated
	Number of Relief Items to be procured
	Mattresses 
	0
	20
	50
	50
	50
	 50

	
	
	Cements
	0
	70
	100
	100
	120
	130

	
	
	Rice 
	0
	30
	40
	50
	50
	55

	
	
	Blankets
	0
	25
	30
	35
	35
	40

	
	
	Cooking Oil
	0
	24
	30
	40
	45
	45

	
	
	Mosquito Net
	0
	20
	25
	30
	35
	35

	
	
	Plastic Cups
	0
	50
	55
	55
	60
	60

	
	
	Plastic Bowls
	0
	30
	40
	45
	45
	45

	
	
	Plastic Plates
	0
	25
	30
	30
	35
	35

	
	
	Poly Mats
	0
	11
	15
	20
	25
	30

	
	
	Mosquito Coil
	0
	27
	35
	35
	40
	40

	
	
	Plastic Buckets
	0
	30
	40
	40
	45
	45

	
	Type of Disasters that occurred in the District
	Rain storm
	10
	13
	10
	8
	5
	5

	
	
	Flooding
	9
	8
	6
	5
	5
	4

	
	
	Domestic Fire
	0
	1
	0
	0
	0
	
0

	Disaster Education/sensitization Carried out
	Number of  sensitization programmes carried out
	8
	10
	20
	30
	30
	
 35





4. Budget Sub-Programme Operations and Projects
The table lists the main Operations and projects to be undertaken by the sub-programme
	Operations
	
	Projects 

	[bookmark: _Toc531234754][bookmark: _Toc531235324][bookmark: _Toc531290926]Disaster Management
	
	






BUDGET SUB-PROGRAMME SUMMARY

PROGRAMME5: ENVIRONMENTAL MANAGEMENT 

[bookmark: _Toc33634868]SUB-PROGRAMME 5.2 Natural Resource Conservation and Management 

1. Budget Sub-Programme Objective
· To ensure that ecosystem services are protected and maintained for future human generations.
· To implement existing laws and regulations and programmes on natural resources utilisation and environmental protection.
· Increase environmental protection through re-afforestation.

2. Budget Sub-Programme Description
The Natural Resource Conservation and Management refers to the management of natural resources such as land, water, soil, plants and animals, with a particular focus on how management affects the quality of life for both present and future generations. 

Natural Resource Conservation and Management seek to protect, rehabilitate and sustainably manage the land, forest and wildlife resources through collaborative management and increased incomes of rural communities who own these resources. 

The sub-programme brings together land use planning, water management, biodiversity conservation, and the future sustainability of industries like agriculture, mining, tourism, fisheries and forestry. It also recognises that people and their livelihoods rely on the health and productivity of our landscapes, and their actions as steward of the land plays a critical role in maintaining this health and productivity. The sub-programme is spearheaded by Forestry Section and Game Life Section under the Forestry Commission.

The funding for the sub-programme is from Central Government transfers. The sub-programme would be beneficial to the entire residents in the District. Some challenges facing the sub-programme include inadequate office space, untimely releases of funds and inadequate logistics for public education and sensitization.

3. Budget Sub-Programme Results Statement
The table indicates the main outputs, its indicators and projections by which the District Assembly measure the performance of this sub-programme. The past data indicates actual performance whilst the projections are the Assembly’s estimate of future performance.

	Main Outputs
	Output Indicator
	Past Years
	Projections
	
	

	
	
	2017
	2018
	Budget Year
2019
	Indicative Year
2020
	Indicative Year
2021
	Indicative Year
2022
	Indicative Year
2023

	Green evolution programme organized
	Number of Seedlings developed and distributed
	0
	0
	2000
	3000
	3000
	
3500
	
3500




4. Budget Sub-Programme Operations and Projects
The table lists the main Operations and projects to be undertaken by the sub-programme
	Operations
	
	Projects 

	Green Economy Activities
	
	

	Conduct Environmental Safeguard for Developmental Projects in the District
	
	












[bookmark: _Toc19000431]


	ITEM
	2017 Budget
(GH¢)
	Actual
As at 31st December 2017
	2018 Budget
(GH¢)
	Actual
As at 31ST December, 2018
	2019 Budget
(GH¢)
	2019 Revised Budget
	Actual
As at 31ST July, 2019
	% age
Performance (as at July 2019)

	Total IGF
	386,859.29
	251,557.89
	382,826.26
	222,366.48
	386,653.54
	386,653.54
	226,805.78
	58.66

	Compensation transfer
	1,399,601.15
	1,399,601.16
	1,603,426.71
	1,997,702.49
	1,624,437.00
	1,624,437.00
	1,177,056.44
	72.46

	Goods and Services Transfer
	38,460.19
	22,178.23
	49,294.32
	62,992.66
	76,898.00
	76,898.00
	0.00
	0.00

	Assets transfer/ GSOP
	350,000.00
	7,739.00
	-
	-
	-
	-
	-
	-

	DACF
	3,371,643.69
	1,526,501.59
	3,620,064.64
	1,327,398.36
	3,046,923.40
	3,443,294.50
	1,029,812.29
	29.91

	School Feeding 
	12,000.00
	-
	-
	-
	-
	-
	-
	-

	DDF
	776,879.00
	-
	824,421.00
	695,279.00
	776,879.00
	1,221,879.00
	963,862.17
	78.88

	MP CF
	323,239.60
	112,761.39
	339,401.58
	312,132.16
	339,402.00
	420,000.00
	204,470.89
	48.68

	Sanitation Grant
	  14,000.00
	         -
	-
	-
	-
	-
	         -
	-

	PWD Fund
	70,103.36
	5,000.00
	251,223.89
	244,768.41
	91,407.00
	336,585.00
	126,339.63
	37.54

	Donor (MAG)
	75,000.00
	75,000.00
	78,323.36
	78,323.36
	224,135.00
	224,135.00
	156,894.19
	70.00

	Total
	6,817,786.28
	3,400,339.26
	7,148,981.76
	4,940,962.92
	6,566,734.94 	 
	7,733,882.04
	3,885,241.39 	
	50.24


[bookmark: _Toc33634869]2.0 REPORT ON THE 2019 BUDGET IMPLEMENTATION 
[bookmark: _Toc19000432][bookmark: _Toc33634870]2.1 FINANCIAL PERFORMANCE- REVENUE
[bookmark: _Toc19000433][bookmark: _Toc33634871] 2.1.1 Revenue Performance- All Revenue Source








[bookmark: _Toc19000434][bookmark: _Toc33634872]2.1.2 Revenue Performance- IGF Only
	Revenue Performance- IGF Only
	

	        
	2017 Budget
	Actual
As at 31st December
	2018 Budget
	Actual
As at 31st  Dec, 2018
	2019 Budget
	2019 Revised Budget
	Actual
As at 31st  July, 2019
	% age
Performance(as at July,2019)

	Basic Rate
	12,192.00
	1,950.00
	6,192.00
	873.00
	3,224.00
	3,224.00
	664.00
	20.60

	Property Rate
	26,596.80
	42,392.76
	26,862.76
	13,530.24
	27,131.00
	27,131.00
	16,086.94
	59.29

	Fees 
	90,486.40
	88,499.90
	102,413.90
	77,425.50
	103,438.54
	128,438.54
	80,129.10
	62.39

	Fines 
	13,899.00
	2,325.50
	8,950.50
	2,842.50
	3,990.00
	3,490.00
	1,930.00
	55.30

	Licenses
	71,204.51
	50,399.73
	71,228.51
	65,127.89
	71,940.00
	97,440.00
	49,763.50
	51.07

	Lands
	69,912.13
	24,251.00
	49,412.13
	15,118.10
	29,706.00
	10,000.00
	-
	-

	Rents
	39,294.40
	15,739.00
	109,190.81
	43,155.50
	90,083.00
	30,083.00
	19,488.24
	64.78

	Investments
	49,636.33
	20,000.00
	-
	-
	51,510.00
	46,210.00
	18,023.00
	39.00

	Miscellaneous
	13,637.72
	6,000.00
	8,575.65
	4,293.75
	5,631.00
	40,637.00
	40,721.00
	100.21

	TOTAL
	386,859.29
	251,557.89
	382,826.26
	222,366.48
	386,653.54
	386,653.54
	226,805.78
	58.66
























[bookmark: _Toc19000435][bookmark: _Toc33634873]2.2 FINANCIAL PERFORMANCE- EXPENDITURE
[bookmark: _Toc19000436][bookmark: _Toc33634874]2.2.1 Expenditure Performance (All Departments) GOG only
	
	
		EXPENDITURE PERFORMANCE (ALL  DEPARTMENTS) GOG ONLY

	
Expenditure
	
2017
	
2018
	
2019

	
	 Budget
(GH¢)
	Actual

	 Budget
(GH¢)
	Actual

	 Budget
(GH¢)
	Revised Budget
(GH¢)
	Actual
As at  July, 
	% age
Performance (as at July 2019)

	Compensation transfer
	1,399,601.15
	1,399,601.15
	1,603,426.71

	1,997,702.49
	1,624,437.00
	1,624,437.00
	1,177,056.44
	72.46

	Goods and Services Transfer
	38,460.19
	22,178.23
	49,294.32
	62,992.66
	76,898.00
	76,898.00
	0.00
	
-

	Assets transfer
	350,000.00
	7,739.00
	
-
	
-
	
-
	
-
	
-
	
-

	Total
	1,788,061.34
	1,429,518.38
	1,652,721.03
	2,060,695.15
	1,701,335.00
	1,701,335.00
	1,177,056.44
	69.18





[bookmark: _Toc19000437][bookmark: _Toc33634875]2.2.2 Expenditure Performance (All Departments) all Funding Sources
	
	
		EXPENDITURE PERFORMANCE (ALL  DEPARTMENTS)- ALL FUNDING SOURCES

	
Expenditure
	
2017
	
2018
	
2019

	
	 Budget
(GH¢)
	Actual (GH¢)

	 Budget
(GH¢)
	Actual (GH¢)

	 Budget
(GH¢)
	Revised Budget
(GH¢)
	Actual
As at  July (GH¢)
	% age
Performance (as at July 2019)

	
Compensation transfer
	1,488,867.26
	1,473,907.65
	1,696,341.54 
	2,052,788.76
	1,685,644.01
	1,688,645.01
	1,205,886.07
	71.41

	Goods and Services Transfer
	1,922,900.15
	1,136,693.78
	1,662,337.95
	1,252,406.92
	2,505,228.23 
	2,723,004.15 
	1,098,077.75
	40.33

	
Assets transfer
	3,406,018.87
	845,482.86
	3,790,302.27
	1,386,658.91
	2,375,862.30 
	3,322,232.88 
	951,718.89
	28.65

	Total
	6,817,786.28
	3,456,084.29
	7,148,981.76
	4,691,854.59
	6,566,734.54
	7,733,882.04
	3,255,682.71
	42.10









[bookmark: _Toc19000438][bookmark: _Toc33634876]2.2.3 Expenditure Performance (All Departments) IGF only
	
	
		EXPENDITURE PERFORMANCE (ALL  DEPARTMENTS) IGF ONLY

	
Expenditure
	
2017
	
2018
	
2019

	
	 Budget
(GH¢)
	Actual

	 Budget
(GH¢)
	Actual

	 Budget
(GH¢)
	Revised Budget
(GH¢)
	Actual
As at  July 
	% age
Performance (as at July 2019)

	Compensation
	89,266.11
	74,306.50
	92,914.83
	55,086.27
	61,207.01 	 

	64,207.01
	28,829.63
	44.90

	Goods and services
	274,916.21
	168,461.99
	267,234.46
	164,446.26
	 303,446.53 
	 295,446.53 
	189,952.41
	64.29

	Assets 
	22,676.97
	11,860.00
	22,676.97
	-
	 22,000.00 
	 27,000.00 
	648.00
	2.40

	TOTAL
	386,859.29
	254,628.49
	382,826.26
	219,532.53
	386,653.54
	386,653.54
	219,430.04
	56.75









[bookmark: _Toc19000439][bookmark: _Toc33634877]2.3 Key Achievements (2019)
1) Construction of Fence Wall and Pavement at Donkorkrom Community Centre Complex
2) Construction of Slaughter House at Adeemmra
3) Support for farmers with 150,000 Cashew Seedlings
4) Rehabilitation of Finance Office Buildings
5) Supply of school furniture
6) Completion of 2-Unit classroom Block, Store, Dining Area and Playground at Kayera
7) Completion of 3-Unit Classroom Block, Office, Store, Library, Computer Laboratory and KVIP Toilet at Donkorkrom Zongo
8) Construction of 1No. 2-Unit KG Block, Office, Store and WC Toilet at Abomasarefo
9) Construction of 1No.CHPS Centres at Cedikope
10) Construction of 1No. CHPS Compound at Manchare
[bookmark: _Toc19000440][bookmark: _Toc33634878]2.4 2019 BUDGET PROGRAMME PERFORMANCE
	Name of Budget Programme
	Budget 
	Actual as at July 2019

	Management and Administration
	2,685,081.19
	745,044.98

	Infrastructure Delivery and Management
	1,061,212.01
	386,547.72

	Social Services Delivery
	3,070,685.45
	729,795.89

	Economic Development
	856,903.39
	183,528.10

	Environmental Management
	60,000.00
	53,645.06

	Total
	7,733,882.04
	2,098,561.75






[bookmark: _Toc19000441][bookmark: _Toc33634879]2.5 2019 Key projects and Programme from all sources
	No 
	Name of Project
	Amount Budgeted
	Actual Payment as at July, 2019
	Outstanding 

	1
	Renovation of Oasis
	 15,000.00 
	-
	15,000.00

	2
	Construction of Garage 
	 12,000.00 
	
-
	12,000.00

	3
	Construct 1No. Area Council Offices at Mem-Chemfre 
	256,369.00
	234,298.90
	22,070.10

	4
	Completion  of community centre complex  at Donkorkrom
	655,739.43
	655,739.68
	0.00

	5
	Construction of Fence Wall and Pavement at Donkorkrom Community Centre Complex
	200,000.00
	-
	200,000.00

	6
	Construction 200m(500*450*125mm) U-drain  
	249,939.90
	249,939.90
	0.00

	7
	Completion of lorry park
	374,426.65
	365,418.22
	9,008.43

	8
	Rehabilitation of Finance Office Buildings
	194,046.30
	80,000.00
	114,046.30

	9
	Completion of Donkorkrom Market
	964,805.89
	854,956.96
	109,848.93

	10
	Completion of Supom Market
	150,000.00
	-
	150,000.00

	11
	Supply and Installation of Streetlights in the District (PHASE I)
	194,999.48
	194,999.48
	0.00




	11
	Supply and Installation of Streetlights in the District (PHASE I)
	194,999.48
	194,999.48
	0.00

	12
	Supply of 664No. school furniture
	196,983.00
	196,983.00
	0.00

	13
	Completion of 3unit Classroom block with ancillary at Sihu Norfegali
	246,368.00
	83,818.96
	162,549.04

	14
	Completion of 2-Unit classroom block, store, dining Area and playground at Kayera
	284,846.33
	171,296.47
	113,549.86

	15
	Completion of 3-Unit Classroom block,office, store, library, computer laboratory and KVIP toilet at Donkorkrom Zongo
	264,428.50
	228,485.65
	35,942.85

	16
	Construction of 1No. 2-Unit KG block,Office, Store and WC Toilet at Abomasarefo 
	258,575.68
	40,000.00
	218,575.68

	17
	Construction of 1no. 3-Unit  Block ,office, store, library, computer laboratory and KVIP toilet at Bature
	200,000.00
	-
	200,000.00

	18
	Completion of CHPS Centre at Kokrobuta
	256,369.00
	117,522.42
	138,846.58

	19
	Construction of 1No.CHPS centres at Cedikope
	320,000.00
	40,000.00
	280,000.00

	20
	Construction of 1No. CHPS compound at Manchare
	325,000.00
	147,000.00
	178,000.00

	21
	Construction of Slaughter House at Adeemmra
	200,000.00
	-
	200,000.00

	22
	Completion of Bruben Market
	149,805.89
	149,926.60
	0.00

	23
	Support for farmers with 120,000 Cashew Seedlings
	150,000.00
	44,998.10
	105,001.90

	
	Total
	6,119,703.05 
	3,855,384.34 
	2,264,439.67




[bookmark: _Toc19000442][bookmark: _Toc33634880]2.6 SANITATION BUDGET PERFORMANCE
	Liquid Waste
	

	No
	Name of Activity/ Project
	Budget  (GH¢)
	Actual as at July,2019

	
1
	
Liquid waste management
	
30,000.00
	

	2
	Maintenance and Repair of existing Toilet Facilities in the District
	20,000.00
	4,193.00

	Solid Waste
	

	No
	Name of Activity/ Project
	Budget  (GH¢)
	Actual as at July,2019

	
1
	Environmental sanitation Management
	46,400.00
	8,201.00

	
2
	Solid waste management
	160,000.00
	80,000.00

	
	
TOTAL
	 256,400.00 
	 92,394.00 



[bookmark: _Toc19000443][bookmark: _Toc33634881]2.7 GOVERNMENT FLAGSHIP PROJECTS/PROGRAMMES

	No 
	Name of Activity/Project
	Budget 
	Actual as at July,2019

	1
	Support for farmers with 150,000 Cashew Seedlings
	150,000.00
	44,998.10




[bookmark: _Toc19000444][bookmark: _Toc33634882]3.0 OUTLOOK FOR 2020




[bookmark: _Toc19000447][bookmark: _Toc33634883]3.1 EXPENDITURE BY BUDGET PROGRAMME AND ECONOMIC CLASSIFICATION
	BUDGET PROGRAMME
	COMPENSATION OF EMPLOYEES
	AMOUNT GH¢

	
	
	GOODS & SERVICES
	CAPITAL INVESTMENT
	TOTAL

	Management and Administration
	865,607.54
	1,278,792.47
	457,020.10
	2,601,420.11

	Infrastructure Delivery and Management
	144,754.84
	186,219.97
	1,130,000.00
	1,460,974.81

	Social Services Delivery
	386,333.81
	825,023.98
	1,640,428.61
	2,851,786.40

	Economic Development
	597,703.15
	616,941.78
	-
	1,214,644.93

	Environmental Management
	-
	30,000.00
	-
	30,000.00

	TOTAL 
	1,994,399.34
	2,936,978.20
	3,227,448.71
	8,158,826.25



	








[bookmark: _Toc19000450][bookmark: _Toc33634884]3.2 2020 REVENUE PROJECTIONS – IGF ONLY
	
ITEM
	
2019
	
2020
	
2021
	
2022
	
2023

	
	
Budget
	Actual as at July.
	
Projection 
	
Projection 
	
Projection 
	
Projection 

	Basic Rate
	3,224.00
	664.00
	3,288.40
	3,354.17
	3,421.25
	3,455.46

	Property Rate
	27,131.00
	16,086.94
	27,674.02
	28,227.50
	28,792.05
	29,079.97

	Fees
	128,438.54
	80,129.10
	135,506.80
	137,616.94
	139,769.27
	140,866.96

	Fines
	3,490.00
	1,930.00
	4,069.81
	4,151.20
	4,234.23
	4,276.57

	Licence
	97,440.00
	49,763.50
	85,085.00
	 87,885.00 
	 89,600.00 
	 90,496.00 

	Land
	10,000.00
	-
	30,300.38
	30,906.38
	31,524.51
	31,839.76

	Rent
	30,083.00
	19,488.24
	35,884.37
	38,722.06
	39,596.50
	40,552.47

	Investment
	46,210.00
	18,023.00
	70,835.00
	71,886.00
	72,958.00
	75,209.45

	Miscellaneous
	40,637.00
	40,721.00
	1,744.03
	1,858.92
	1,976.09
	2,035.85

	TOTAL
	386,653.54
	226,805.78
	394,387.81
	404,608.17
	411,871.90
	417,812.49












[bookmark: _Toc19000452][bookmark: _Toc33634885]3.3 GOVERNMENT FLAGSHIP PROJECTS/PROGRAMMES

	No 
	Name of Activity/Project
	Budget 
	Funding Sources

	1
	Support for farmers with 150,000 Cashew Seedlings
	 130,000.00 
	DACF

	2
	Cultivation of 100acres Cashew and Irrigated Farms
	150,000.00
	DACF

	
	TOTAL
	280,000.00
	



[bookmark: _Toc19000453][bookmark: _Toc33634886]3.4 2020 EXPENDITURE PROJECTIONS – all funding sources
	EXPENDITURE ITEM

	2019
Budget
	Actual as at July,
2019
	2020

	2021
	2022

	2023


	Compensation
	1,688,645.01
	1,205,886.07
	1,994,399.34
	1,953,509.62 
	1,973,044.72 
	1,992,775.16 

	Goods and Services
	2,723,004.15 
	1,098,077.75
	2,936,978.20
	2,940,047.99 
	2,969,448.47 
	2,999,142.95 

	Assets
	3,322,232.88 
	951,718.89
	3,227,448.71
	3,249,623.20 
	3,282,119.43 
	3,314,940.62 

	TOTAL
	7,733,882.04
	3,255,682.71
	8,158,826.25
	8,143,180.80 
	8,224,612.61 
	8,306,858.74 











[bookmark: _Toc19000454][bookmark: _Toc33634887]3.5 SUMMARY OF EXPENDITURE BUDGET BY DEPARTMENT, ITEM AND FUNDING SOURCES -2020
	
	Department
	Compensation
	Goods and services
	Assets
	Total

(GH¢)  
	             Funding  (indicate amount against the funding source)
	Total

(GH¢)  

	
	
	
	
	
	
	Assembly’s IGF(GH¢)  
	GOG
(GH¢)  
	DACF
(GH¢)  
	DDF
(GH¢)  
	MP
	DONOR (CIDA)
	

	

	Central Administration
	743,549.12
	1,217,792.47
	457,020.10
	2,418,361.69
	329,387.61
	654,792.12
	1,004,566.58
	59,615.38
	370,000.00
	-
	2,418,361.69

	

	Works department
	102,211.58
	35,352.40
	1,130,000.00
	1,267,563.98
	5,000.00
	122,563.98
	640,000.00
	500,000.00
	-
	
	1,267,563.98

	
	Department of Agriculture
	597,703.15
	597,254.39
	-
	1,194,957.54
	5,000.00
	635,822.99
	330,000.00
	-
	-
	224,134.55
	1,194,957.54

	
	Department of Social Welfare and community development
	130,747.17
	358,412.78
	-
	489,159.95
	5,000.00
	144,159.95
	270,000.00
	-
	-
	70,000.00
	489,159.95

	
	Legal
	
	
	
	
	
	
	
	
	
	
	

	
	Waste management
	
	
	
	
	
	
	
	
	
	
	

	

	Feeder Roads
	
	
	
	
	
	
	
	
	
	
	

	

	
Budget and rating
	
	
	
	
	
	
	
	
	
	
	

	
	Transport
	
	
	
	
	
	
	
	
	
	
	

	
	Schedule 2
	
	
	
	
	
	
	
	
	
	
	

	

	Physical Planning 
	42,543.26
	150,867.57
	-
	193,410.83
	4,000.00
	54,410.83
	135,000.00
	-
	-
	-
	193,410.83

	
	Trade and Industry 
	
	19,687.39
	-
	19,687.39
	
	
	19,687.39
	-
	-
	-
	19,687.39

	

	Finance
	122,058.42
	61,000.00
	-
	183,058.42
	31,000.00
	122,058.42
	30,000.00
	-
	-
	-
	183,058.42

	
	Education youth and sports
	-
	127,000.00
	1,082,529.14
	1,209,529.14
	-
	-
	1,059,529.14
	100,000.00
	50,000.00
	
	1,209,529.14

	
	Disaster Prevention and Management
	-
	20,000.00
	-
	20,000.00
	-
	-
	20,000.00
	-
	-
	-
	20,000.00



	
	Natural resource conservation
	-
	10,000.00
	-
	10,000.00
	-
	-
	10,000.00
	-
	-
	-
	10,000.00

	
	Health
	255,586.64
	339,611.20
	557,899.47
	1,153,097.31
	15,000.00
	255,586.64
	653,457.78
	229,052.89
	-
	-
	1,153,097.31

	
	TOTALS
	1,994,399.34
	2,936,978.20
	3,227,448.71
	8,158,826.25
	394,387.61
	1,989,394.93
	4,172,240.89
	888,668.27
	420,000.00
	294,134.55
	8,158,826.25




[bookmark: _Toc19000455][bookmark: _Toc33634888]3.6 PROJECTS FOR 2020 AND CORRESPONDING COST AND JUSTIFICATION
	MANAGEMENT AND ADMINISTRATION
	 

	Administration, Planning and Budget
	 

	S/N
	List all Programmes and Projects 
	IGF (GHȼ)
	GOG (GHȼ)
	DACF (GHȼ)
	DDF (GHȼ)
	Donor (GHȼ)
	MPs Fund
	Total Budget (GHȼ)
	Justification-

	1
	Internal Management of the Organization
	     83,486.59 
	                   -   
	     109,992.98 
	                   -   
	                    -   
	                -   
	     193,479.57 
	This operation covers utilities bills, seminars/conferences, donation, contributions, , fuel/oil/lubricants, maintenance/repairs,  bank charges, T&T, accommodation, night allowance, out of station allowance etc.

	2
	Procurement of Supplies and Consumables 
	       4,000.00 
	                   -   
	       20,000.00 
	                   -   
	                    -   
	                -   
	       24,000.00 
	This operation covers printed materials and stationary, general cleaning material, refreshment items, library and subscription, paper clips, stapler pins, scissors, 

	3
	 Manpower and Skills Development
	     15,000.00 
	                   -   
	       20,000.00 
	       34,615.38 
	                    -   
	                -   
	       69,615.38 
	This operation covers trianing and capacity building, staff welfare expenses (training materials, hiring of venue, consultancy etc), scholarship and bursery, examination fees,  and professional fee

	4
	Information, Education and Communication
	       3,000.00 
	                   -   
	       15,000.00 
	                   -   
	                    -   
	                -   
	       18,000.00 
	Public education and sensitization, announcement, advertisement,fliers, brochures , air time, town hall meetings, public fora

	5
	Procurement of Office Equipment and Logistics 
	       3,143.50 
	                   -   
	       20,000.00 
	                   -   
	                    -   
	                -   
	       23,143.50 
	Computers and accessories, air conditioners,furniture and fixtures( tables, chairs), photocopies, carbinets, scanners, projectors, flip chat stand, drawers, software, binding machines

	6
	Official / National Celebrations
	                 -   
	                   -   
	       15,000.00 
	                   -   
	                    -   
	                -   
	       15,000.00 
	This operation covers, May Day and  Festivals

	7
	Monitoring and Evaluation of Programmes and Projects
	       5,000.00 
	                   -   
	       50,000.00 
	                   -   
	                    -   
	                -   
	       55,000.00 
	This Operation covers logistics for site Inspection and  site meetings

	8
	 Data Collection
	       5,000.00 
	                   -   
	       77,552.66 
	                   -   
	                    -   
	                -   
	       82,552.66 
	Update of data base, valuation and revaluation of property, sex disagregation data, spatial data, software etc

	9
	Renovation and Furnishingof District Assembly Hall 
	 
	                   -   
	    150,000.00 
	                   -   
	                    -   
	               -   
	    150,000.00 
	Maintenance, Rehabilitation, Refurbishment and Upgrading of Assembly Hall

	10
	Minor Repair and Maintenance of Assembly Facilities
	    10,000.00 
	 
	      20,000.00 
	 
	 
	 
	      30,000.00 
	To Maiantain and Minor repair Assembly's Facilities

	11
	Rehabilitation of staff Bungalows
	      5,000.00 
	                   -   
	      30,000.00 
	                   -   
	                    -   
	               -   
	      35,000.00 
	To maiantain and repair Assembly's Bungalows

	12
	Rehabilitation of Finance Office Building
	                 -   
	                   -   
	      80,000.00 
	                   -   
	                    -   
	               -   
	      80,000.00 
	To refurbish the Finance building

	13
	Renovation of Oasis
	    25,000.00 
	                   -   
	                   -   
	                   -   
	                    -   
	               -   
	      25,000.00 
	To revamp the Assembly's Canteen

	14
	Construction of Garage 
	    15,000.00 
	                   -   
	                   -   
	                   -   
	                    -   
	               -   
	      15,000.00 
	To construct a garage for the Assembly's Vehicles

	15
	 Procurement management
	                 -   
	                   -   
	       15,000.00 
	                   -   
	                    -   
	                -   
	       15,000.00 
	These include fuel for submissions of report, preparation of tender document, advertisement, procurement plan preparation and updates

	16
	Personnel and Staff Management
	       5,000.00 
	                   -   
	       15,000.00 
	                   -   
	                    -   
	                -   
	       20,000.00 
	These include cost on validation of payroll, personnel emolument budget, fuel, allowances, capacity building, HR MIS, recharge cards for validation, modem etc

	17
	 Protocol services
	     13,000.00 
	                   -   
	       25,000.00 
	                   -   
	                    -   
	
	       38,000.00 
	These include activities such as hosting of official guests, donations, contributions, hotel accommodation, feeding, fuel, honorarium etc.

	18
	Legislative enactment and oversight
	     15,000.00 
	                   -   
	       35,000.00 
	                   -   
	                    -   
	                -   
	       50,000.00 
	These includes Assembly,Executive and sub-committee meetings, PRCC Meeting, enactment, gazzeting and enforcement of bye-laws,

	19
	Administrative and technical meetings
	     15,000.00 
	                   -   
	       35,000.00 
	                   -   
	                    -   
	                -   
	       50,000.00 
	These involves other statutory meetings such as the Management, budget committee, MDPCUs,DEOC,Entity Tender Committees, Audit Committee

	20
	Security management
	       6,000.52 
	                   -   
	       50,000.84 
	                   -   
	                    -   
	                -   
	       56,001.36 
	These include activities related to security operations such as MUSEC/DISEC,ration, fuel etc watch-dog committees, patrols etc

	21
	Support to traditional authorities
	       5,000.00 
	                   -   
	       20,000.00 
	                   -   
	                    -   
	 370,000.00 
	     395,000.00 
	These includes servicing of traditional council meetings,payment of allowances,refurbisment and renovation works on palaces, financial support, fuel, etc

	22
	Citizen participation in local governance
	       8,000.00 
	                   -   
	       15,000.00 
	                   -   
	                    -   
	                -   
	       23,000.00 
	These include activities related to Town Hall/ Stakeholders meetings , Community fora, public hearings, MMDCE visits to the communities, Participatory monitoring and evaluation

	23
	Plan and budget preparation
	                 -   
	                   -   
	       50,000.00 
	 
	                    -   
	                -   
	       50,000.00 
	These include activities like preparation of AAP, plan reviews, public hearing, monitorimg and evaluation, Budget Reviews, Budget Dissemination, Budget Hearings.

	24
	 Local and international affiliations
	                 -   
	                   -   
	       15,000.00 
	 
	                    -   
	                -   
	       15,000.00 
	These include all cost related to local and international affiliation/ exchange programs  intervention/programmes etc

	 25
	Conduct Environmental Safeguard for Developmental Projects in the District
	                 -   
	                   -   
	 
	       25,000.00 
	                    -   
	                -   
	       25,000.00 
	This activity caters for implementation of Social and Environmental Safeguard 

	26
	Construct 1No. Area Council Offices at Mem-Chemfre (WIP)
	                 -   
	                   -   
	      22,020.10 
	                   -   
	                    -   
	               -   
	      22,020.10 
	Improve Local Governance System in the District

	27
	Furnishing of Community Centre Complex at Donkorkrom
	                 -   
	                   -   
	    100,000.00 
	                   -   
	                    -   
	               -   
	    100,000.00 
	To furnish the Community Centre Complex

	 
	Compensation of Employees
	     88,757.00 
	     654,792.12 
	                   -   
	                   -   
	                    -   
	                -   
	     743,549.12 
	 

	 
	
TOTAL
	   329,387.61 
	     654,792.12 
	  1,004,566.58 
	       59,615.38 
	                    -   
	 370,000.00 
	  2,418,361.69 
	 







	 
	FINANCE
	 

	28
	Treasury and accounting activities
	     15,000.00 
	                   -   
	                   -   
	                   -   
	                    -   
	                -   
	       15,000.00 
	Financial reporting, software, value books

	29
	Internal audit operations
	       3,000.00 
	                   -   
	       20,000.00 
	                   -   
	                    -   
	                -   
	       23,000.00 
	Audit committee meetings, audit reporting

	30
	 Revenue collection and management
	       8,000.00 
	                   -   
	 
	                   -   
	                    -   
	                -   
	         8,000.00 
	Commission collectors, revenue logistics

	31
	Implementation of RIAP
	       5,000.00 
	 
	       10,000.00 
	 
	 
	 
	       15,000.00 
	This activity covers the Implementation of the Revenue Improvement Plan

	 
	Compensation of Employees
	 
	     122,058.42 
	                   -   
	                   -   
	                    -   
	                -   
	     122,058.42 
	Salaries and Wages

	 
	Total
	     31,000.00 
	     122,058.42 
	       30,000.00 
	                    -   
	                    -   
	                -   
	     183,058.42 
	 



	INFRASTRUCTURE DELIVERY AND MANAGEMENT
	 

	Physical and Spatial Planning
	 

	S/N
	List all Programmes and Projects 
	IGF (GHȼ)
	GOG (GHȼ)
	DACF (GHȼ)
	DDF (GHȼ)
	Donor (GHȼ)
	MPs Fund
	Total Budget (GHȼ)
	Justification-

	32
	Internal Management of the Organization
	       4,000.00 
	         5,867.57 
	         5,000.00 
	                   -   
	                    -   
	                -   
	       14,867.57 
	This operation covers utilities bills, seminars/conferences, donation, contributions, , fuel/oil/lubricants, maintenance/repairs,  bank charges, T&T, accommodation, night allowance, out of station allowance etc.

	33
	Land acquisition and registration
	                 -   
	                   -   
	       50,000.00 
	                   -   
	                    -   
	                -   
	       50,000.00 
	Procurement of land and documentation, software and cadastal maps

	34
	Land use and Spatial planning
	 
	         6,000.00 
	       10,000.00 
	                   -   
	                    -   
	                -   
	       16,000.00 
	Development of base maps, procurement of  spatial planning equipment, update and review of schemes and permiting

	35
	Street Naming and Property Addressing System
	                 -   
	                   -   
	       70,000.00 
	                   -   
	                    -   
	                -   
	       70,000.00 
	Ground troting, Property numbering, Signages,Street names, digitization, auto-photos

	 
	Compensation of Employees
	 
	       42,543.26 
	 
	 
	 
	 
	       42,543.26 
	Salaries and Wages

	 
	Total
	4,000.00 
	54,410.83 
	135,000.00
	0.00
	0.00
	0.00
	193,410.83
	                                                               



	Infrastructure Development
	 

	S/N
	List all Programmes and Projects 
	IGF (GHȼ)
	GOG (GHȼ)
	DACF (GHȼ)
	DDF (GHȼ)
	Donor (GHȼ)
	MPs Fund
	Total Budget (GHȼ)
	Justification-

	36
	Internal Management of the Organization
	       5,000.00 
	       15,352.40 
	       10,000.00 
	                   -   
	                    -   
	                -   
	       30,352.40 
	This operation covers utilities bills, seminars/conferences, donation, contributions, , fuel/oil/lubricants, maintenance/repairs,  bank charges, T&T, accommodation, night allowance, out of station allowance etc.

	37
	 Supervision and regulation of infrastructure development
	                 -   
	         5,000.00 
	                   -   
	                   -   
	                    -   
	                -   
	5,000.00
	Building inspection and supervision, demolishing

	38
	Construction of 1200meeter U-drain at Asikasu
	 
	 
	 
	    500,000.00 
	                    -   
	                -   
	500,000.00
	To improve Road Network in the District by December 2020

	39
	Spot Improvement, Reshaping and routine maintenance of feeder Roads, culvert and bridges
	                 -   
	                   -   
	    100,000.00 
	                   -   
	                    -   
	               -   
	    100,000.00 
	To improve Road Network in the District by December 2020

	40
	Supply and Installation of Streetlights in the District (PHASE II)
	 
	 
	    200,000.00 
	 
	 
	 
	    200,000.00 
	To improve visibility in the Communities of the District

	41
	Completion of Market at Supom
	                 -   
	                   -   
	    150,000.00 
	                   -   
	                    -   
	               -   
	    150,000.00 
	To complete an existing Market Facility

	 42
	Completion of Donkorkrom Central Market 
	 
	 
	      80,000.00 
	 
	 
	 
	      80,000.00 
	 

	43
	Provide 4No. mechanized boreholes 
	                 -   
	                   -   
	    100,000.00 
	                   -   
	                    -   
	               -   
	    100,000.00 
	To improve the Assembly's Facilities

	 
	Compensation of Employees
	                 -   
	     102,211.58 
	                   -   
	                   -   
	                    -   
	                -   
	102,211.58
	 

	 
	Total
	       5,000.00 
	     122,563.98 
	     640,000.00 
	     500,000.00 
	                    -   
	                -   
	  1,267,563.98 
	 



	SOCIAL SERVICES DELIVERY
	 

	Education and Youth Development
	 

	N/S
	List all Programmes and Projects 
	IGF (GHȼ)
	GOG (GHȼ)
	DACF (GHȼ)
	DDF (GHȼ)
	Donor (GHȼ)
	MPs Fund
	Total Budget (GHȼ)
	Justification-

	44
	Supervision and inspection of Education Delivery
	                 -   
	                   -   
	         5,000.00 
	                   -   
	                    -   
	                -   
	         5,000.00 
	Support for circuit supervisors activities

	45
	Development of youth, sports and culture
	                 -   
	                   -   
	       12,000.00 
	                   -   
	                    -   
	   40,000.00 
	       52,000.00 
	Participation in sports/culture and other youth programmes

	46
	 Support to teaching and learning delivery (Schools and Teachers award scheme, educational financial support)
	                 -   
	                   -   
	       30,000.00 
	                   -   
	                    -   
	   10,000.00 
	       40,000.00 
	Provision of teaching and learning materials, schools and teachers award scheme, educational support fund, my first day at school, STMIE, provision of school furniture,supply of books,etc

	47
	Official / National Celebrations
	                 -   
	                   -   
	       30,000.00 
	                   -   
	                    -   
	                -   
	       30,000.00 
	This Operation caters for Independence Day Celebration

	48
	Supply of school furniture
	 
	 
	    100,000.00 
	                   -   
	 
	                -   
	    100,000.00 
	To improve the quality and efficiency in education delivery through institutional strengthening by December 2020

	49
	Completion of 3unit Classroom block with ancillary at Sihu Norfegali
	                 -   
	                   -   
	    122,529.14 
	                   -   
	 
	               -   
	    122,529.14 
	To improve the quality and efficiency in education delivery through institutional strengthening by December 2020

	50
	Completion of 2-Unit classroom block, store, dining Area and play ground at Kayera
	                 -   
	                   -   
	      80,000.00 
	                   -   
	                    -   
	               -   
	      80,000.00 
	To improve the quality and efficiency in education delivery through institutional strengthening by December 2020

	51
	Construction of 1No. 2-Unit KG block,Office, Store and WC Toilet at Abomasarefo 
	                 -   
	                   -   
	    150,000.00 
	                   -   
	                    -   
	               -   
	    150,000.00 
	To improve the quality and efficiency in education delivery through institutional strengthening by December 2020

	52
	Construction of 1no. 3unit classroom block with ancillary at Bature
	 
	 
	    230,000.00 
	 
	                    -   
	               -   
	    230,000.00 
	To improve the quality and efficiency in education delivery through institutional strengthening by December 2020

	53
	Construction of 1no. 3unit  block ,office, store, library and KVIP toilet at Avukope 
	                 -   
	                   -   
	     300,000.00 
	 
	 
	                -   
	     300,000.00 
	To improve the quality and efficiency in education delivery through institutional strengthening by December 2020

	54
	Construction of volleyball court at Donkorkrom
	 
	 
	 
	    100,000.00 
	 
	 
	    100,000.00 
	To improve Sport Facilities in the District

	 
	Total
	                 -   
	                   -   
	  1,059,529.14 
	     100,000.00 
	                    -   
	   50,000.00 
	  1,209,529.14 
	 




	[bookmark: _Toc19000456]Health Delivery
	 

	S/N
	List all Programmes and Projects 
	IGF (GHȼ)
	GOG (GHȼ)
	DACF (GHȼ)
	DDF (GHȼ)
	Donor (GHȼ)
	MPs Fund
	Total Budget (GHȼ)
	Justification-

	55
	District response initiative (DRI) on HIV/AIDS and Malaria
	                 -   
	                   -   
	       19,611.20 
	                   -   
	                    -   
	                -   
	       19,611.20 
	This includes educational campaigns, servicng of meetings, logistics, ART, food supplements, fumigation, cleaning of drians

	56
	Public Health services
	                 -   
	                   -   
	       40,000.00 
	                   -   
	                    -   
	                -   
	       40,000.00 
	This includes public education, sensitisation, Immunisation/vaccination, family planning services.

	57
	Completion of CHPS Centre at Kokrobuta
	 
	 
	128,846.58
	                   -   
	                    -   
	               -   
	    128,846.58 
	To increase geographical access to basic health services in deprived areas through the provision of additional CHPS centers by December 2020

	58
	Completion of 1No.CHPS centres at Cedikope
	                 -   
	                   -   
	    200,000.00 
	 
	                    -   
	               -   
	    200,000.00 
	To increase geographical access to basic health services in deprived areas through the provision of additional CHPS centers by December 2020

	59
	Construction of 1no.CHPS centre at Battorkope  
	 
	                   -   
	                   -   
	    229,052.89 
	                    -   
	               -   
	    229,052.89 
	To increase geographical access to basic health services in deprived areas through the provision of additional CHPS centers by December 2020

	60
	Environmental sanitation Management
	     10,000.00 
	                   -   
	       25,000.00 
	                   -   
	                    -   
	                -   
	       35,000.00 
	Clean up exercise, disilting, Sanitation Education and supervision, Household and business premises visitations, Health screening of food vendors, Community led total sanitation, 

	61
	Solid waste management
	 
	                   -   
	     160,000.00 
	                   -   
	                    -   
	                -   
	     160,000.00 
	Landfill Sites management, Contruction of refuse Bays (Transfer Station), Construction of  Incinerators,  Solid Waste Processing Facilities, Waste -to-Energy, Refuse containers, Waste management trucks, Evacuation of solid waste,

	62
	Liquid waste management
	                 -   
	                   -   
	       40,000.00 
	                   -   
	                    -   
	                -   
	       40,000.00 
	Landfill Sites, Liquid Waste Processing Facilities, Toilet Facilities, Construction and management of sewer lines, dislodging trucks 

	63
	Procurement of Communal Refuse Containers
	                 -   
	                   -   
	      20,000.00 
	                   -   
	                    -   
	               -   
	      20,000.00 
	Roads, culvert, buildings, lands, machinery, plants, toilets, slaughter houses, vehicles

	64
	Maintenance and Repair of existing Toilet Facilities in the District
	      5,000.00 
	                   -   
	      20,000.00 
	                   -   
	                    -   
	 
	      25,000.00 
	Maintenance, Rehabilitation, Refurbishment and Upgrading of Buildings, Machines, Equipment, Vehicles Etc.

	 
	Compensation of Employees
	 
	     255,586.64 
	 
	 
	 
	 
	     255,586.64 
	Salaries and Wages

	 
	Total
	     15,000.00 
	     255,586.64 
	     653,457.78 
	     229,052.89 
	                    -   
	                -   
	  1,153,097.31 
	 



	Social Welfare & Community Development
	 

	S/N
	List all Programmes and Projects 
	IGF (GHȼ)
	GOG (GHȼ)
	DACF (GHȼ)
	DDF (GHȼ)
	Donor (GHȼ)
	MPs Fund
	Total Budget (GHȼ)
	Justification-

	65
	Social intervention programmes
	                 -   
	         3,097.74 
	250,000.00
	                   -   
	                    -   
	                -   
	     253,097.74 
	Activities relating to PWD, LEAP andNHIS

	66
	Gender empowerment and mainstreaming
	                 -   
	         2,315.04 
	                   -   
	                   -   
	                    -   
	                -   
	         2,315.04 
	Activities relating to public education and sensitisation to vulnerable groups, empowerment programmes  

	67
	Community mobilization
	                 -   
	         2,000.00 
	                   -   
	                   -   
	                    -   
	                -   
	         2,000.00 
	Activities relating to focus group discussions, women group discussions, community entry and sensitisation

	68
	Child right promotion and protection
	                 -   
	         2,000.00 
	                   -   
	                   -   
	        70,000.00 
	                -   
	       72,000.00 
	Activities relating to child custody cases, paternity cases, child abuse and child maintenance cases

	69
	Combating domestic violence and human trafficking
	                 -   
	         2,000.00 
	                   -   
	                   -   
	                    -   
	                -   
	         2,000.00 
	Sensitization on good parental care, Maintainance of marriages, Child maintainance, etc

	70
	Gender Related Activities
	 
	 
	 
	 
	 
	 
	                   -   
	Support to girl child educaiton and other Gender mainstreaming activities  such as reproductive health education, child marriage

	71
	Internal Management of the Organization
	       5,000.00 
	         2,000.00 
	       20,000.00 
	                   -   
	                    -   
	                -   
	       27,000.00 
	This operation covers utilities bills, seminars/conferences, donation, contributions, , fuel/oil/lubricants, maintenance/repairs,  bank charges, T&T, accommodation, night allowance, out of station allowance etc.

	 
	Employment of Employees
	                 -   
	130,747.17
	 
	                   -   
	                    -   
	                -   
	     130,747.17 
	Salaries and Wages

	 
	Total
	       5,000.00 
	     144,159.95 
	     270,000.00 
	                    -   
	        70,000.00 
	                -   
	     489,159.95 
	 




	ECONOMIC DEVELOMENT
	 

	Trade, Tourism and Industrial Development
	 

	S/N
	List all Programmes and Projects 
	IGF (GHȼ)
	GOG (GHȼ)
	DACF (GHȼ)
	DDF (GHȼ)
	Donor (GHȼ)
	MPs Fund
	Total Budget (GHȼ)
	Justification-

	72
	Promotion of Small, Medium and Large scale enterprises
	                 -   
	                   -   
	         5,000.00 
	                   -   
	                    -   
	                -   
	         5,000.00 
	These involve activities such as exhibition and trade fairs

	73
	Trade Development and Promotion
	                 -   
	                   -   
	         4,687.39 
	                   -   
	                    -   
	                -   
	         4,687.39 
	Activities related to transfer of technical knowledge and development of basic tools and equipments. Main include computer hardware and accessories, software acquisition, skills transfer and vocational training

	74
	Development and promotion of Tourism potentials
	                 -   
	                   -   
	       10,000.00 
	                   -   
	                    -   
	                -   
	       10,000.00 
	Activities include human resource (salaries and wages of workers, commission, consultancy fee etc)

	 
	 
	                 -   
	                   -   
	 
	 
	 
	 
	 
	 

	 
	Total
	                 -   
	                   -   
	19,687.39 
	                   -   
	                    -   
	                -   
	19,687.39
	 



	Agriculture Development
	 

	S/N
	List all Programmes and Projects 
	IGF (GHȼ)
	GOG (GHȼ)
	DACF (GHȼ)
	DDF (GHȼ)
	Donor (GHȼ)
	MPs Fund
	Total Budget (GHȼ)
	Justification-

	75
	Extension Services
	                 -   
	       13,119.84 
	                   -   
	                   -   
	          44,134.55 
	                -   
	       57,254.39 
	All activities related to extension services eg. Training of farmers on imrove technology, vet services, field visit, etc

	76
	Surveillance and Management of Diseases and Pests
	                 -   
	                   -   
	                   -   
	                   -   
	        25,000.00 
	                -   
	       25,000.00 
	Advisory services, monitoring pest and deseases, administring chemicals to combat pest and deseases etc

	77
	Promotion and development of aquaculture
	                 -   
	       10,000.00 
	                   -   
	                   -   
	                    -   
	                -   
	       10,000.00 
	Raising of fingerlings, pond construction and management, etc

	78
	Agricultural Research and Demonstration Farms
	                 -   
	                   -   
	                   -   
	                   -   
	        22,000.00 
	 
	       22,000.00 
	Activities related to demonstration farms including transfer of agricultural knowledge and skills, carrying out adaptive trials,  etc

	79
	Production and acquisition of improved agricultural inputs 
	                 -   
	         4,000.00 
	                   -   
	                   -   
	        51,000.00 
	 
	       55,000.00 
	Improve seeds, improve breeds, fertilisers, agro chemicals, feeds etc

	80
	Internal Management of the Organization
	       5,000.00 
	       11,000.00 
	       10,000.00 
	                   -   
	        52,000.00 
	                -   
	       78,000.00 
	This operation covers utilities bills, seminars/conferences, donation, contributions, , fuel/oil/lubricants, maintenance/repairs,  bank charges, T&T, accommodation, night allowance, out of station allowance etc.

	81
	 Manpower and Skills Development
	                 -   
	                   -   
	                   -   
	                   -   
	        30,000.00 
	                -   
	       30,000.00 
	This operation covers trianing and capacity building, staff welfare expenses (training materials, hiring of venue, consultancy etc), scholarship and bursery, examination fees,  and professional fee

	82
	Official / National Celebrations
	                 -   
	                   -   
	       40,000.00 
	                   -   
	                    -   
	                -   
	       40,000.00 
	This operation covers Farmers Day Celebration

	83
	Support for farmers with 150,000 Cashew Seedlings
	 
	 
	    130,000.00 
	                   -   
	 
	 
	    130,000.00 
	To support farmers with about 150,000 Cashew Seedlings

	84
	Cultivation of 100acres Cashew and Irrigated Farms
	 
	 
	    150,000.00 
	 
	 
	 
	    150,000.00 
	To establish Assembly Cashew and Irrigation Farm

	 
	Compensation of Employees
	                 -   
	     597,703.15 
	                   -   
	                   -   
	 
	                -   
	     597,703.15 
	Salaries and Wages

	 
	
Total
	       5,000.00 
	     635,822.99 
	     330,000.00 
	                    -   
	      224,134.55 
	                -   
	
1,194,957.54
	 




	ENVIRONMENTAL  MANAGEMENT
	 

	Disaster Prevention and Management
	 

	S/N
	List all Programmes and Projects 
	IGF (GHȼ)
	GOG (GHȼ)
	DACF (GHȼ)
	DDF (GHȼ)
	Donor (GHȼ)
	MPs Fund
	Total Budget (GHȼ)
	Justification-

	85
	Disaster management 
	                 -   
	                   -   
	       20,000.00 
	                   -   
	                    -   
	                -   
	       20,000.00 
	Provision of relief items, dissater education, tree planting, training, logistics and disistaer preparedness plan.

	86
	Green Economy Activities 
	                 -   
	                   -   
	       10,000.00 
	                   -   
	                    -   
	                -   
	       10,000.00 
	Planting trees, land scaping, recovery of degraded land, green house planting, adoption of organic practice, sensitization on energy conservation practices

	 
	Total
	                 -   
	                   -   
	       30,000.00 
	                   -   
	                    -   
	                -   
	       30,000.00 
	 

	 
	GRAND TOTAL
	394,387.61
	1,989,394.93
	4,172,240.89
	888,668.27
	294,134.55
	420,000.00
	8,158,826.25
	 



[bookmark: _Toc33634889]3.7 2020 SANITATION BUDGET
	Liquid Waste

	No
	Name of Activity/ Project
	Budget  (GH¢)

	
1
	
Liquid waste management
	
40,000.00

	2
	Maintenance and Repair of existing Toilet Facilities in the District
	25,000.00

	Solid Waste

	No
	Name of Activity/ Project
	Budget  (GH¢)

	
1
	Environmental sanitation Management
	46,400.00

	
2
	Solid waste management
	160,000.00

	3
	Procurement of Communal Refuse Containers
	20,000.00

	
	
TOTAL
	
291,400.00
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	DEPARTMENT:   CENTRAL ADMINISTRATION

	COST CENTRE: 0211 LGS - Kwahu Afram Plains North District

	PROGRAMME: Management and Administration
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DEPARTMENT:   AGRICULTURE
	

	COST CENTRE: 0211 LGS - Kwahu Afram Plains North District

	PROGRAMME: Economic Development 
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	DEPARTMENT:   SOCIAL DEVELOPMENT
	

	COST CENTRE: 0211 LGS - Kwahu Afram Plains North District

	PROGRAMME: Social Services 
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ALLOWANCES
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	DEPARTMENT: WORKS
	

	COST CENTRE: Kwahu Afram Plains North

	PROGRAMME: INFRASTRUCTURE DEVELOPMENT 
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	DEPARTMENT: PHYSICAL PLANNING
	

	COST CENTRE: Kwahu Afram Plains North

	PROGRAMME: INFRASTRUCTURE DEVELOPMENT 
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COMPENSATION OF EMPLOYEES- IGF FORM
	Department: Central Administration

	Cost Centre: Kwahu Afram Plains North
	

	Programme: Management and Administration
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Approve	2017	2018	2019 (as at July)	6817786.2800000003	7148981.7599999998	7733882.04	Actual	2017	2018	2019 (as at July)	3400339.26	4940962.92	3885241.39	Weight	 226,805.78 	 1,177,056.44 	 -   	 -   	 1,029,812.29 	 204,470.89 	-	 126,339.63 	 963,862.17 	156,894.19	 3,885,241.39 	IGF	Comp transfer 	Goods and Services transfer 	Assets Transfer	DACF	CF-MP	School Feeding	PWD	DDF	Donor (CIDA)	Total	5.8376239011496786E-2	0.30295580682053835	0	0	0.26505747947877184	5.2627589762189786E-2	0	3.2517832823766968E-2	0.24808295630763885	4.03820957955974E-2	1	weight	 16,750.94 	 80,129.10 	 1,930.00 	 49,763.50 	-	 19,488.24 	 18,023.00 	 40,721.00 	 226,805.78 	Rates	Fees	Fines	Licenses	Lands	Rents	Investment	Miscell'ns	Total	7.3855877923393307E-2	0.35329390635459118	8.5094833121095951E-3	0.21941019316174393	0	8.5924794332842849E-2	7.9464465147228616E-2	0.17954127976809056	1	Approve	2017	2018	2019 (as at July)	6430926.9900000002	7148981.7599999998	7733882.04	Actual	2017	2018	2019 (as at July)	3201455.8	4691854.59	3255682.71	Compensation	Goods and Services	Assets	1205886.07	1098077.75	951718.89	weight	Compensation
13 %
Goods and Services
72.2%
Assets
0.8%
Compensation	Goods and Services	Assets	28829.63	189952.41	648	Weight	




Management and Administration	Infrastructure Delivery and Management	Social Services Delivery	Economic Development	Environmental Management	745044.98	386547.72	729795.89	183528.1	53645.06	
budget	Management and Administration	Infrastructure Delivery and Management	Social Services Delivery	Economic Development	Environmental Management	2586631.31	1400974.81	2841575.2	1203373.93	30000	weight	 30,962.42 	 135,506.80 	 4,069.81 	 83,379.61 	 30,300.38 	 35,884.37 	 72,540.20 	1,744.02	394,387.61	Rates	Fees 	Fines	Licences	Lands	Rents	Investments	Miscellaneous	Total	7.8507588004602877E-2	0.34358787285432213	1.0319315051504787E-2	0.21141538903821042	7.6828934864358447E-2	9.0987569310303648E-2	0.18393123455374269	4.422096322954973E-3	1	Compensation	Goods and Services	Assets	1934167.94	2910938.6	3217448.71	Weight	9.7%
 2,346,020.23 	 240,611.08 	 1,207,563.98 	 193,410.83 	 1,249,529.14 	 1,172,886.11 	 419,159.95 	 19,687.39 	 1,183,686.54 	 20,000.00 	 10,000.00 	 8,062,555.25 	Central Admn	Finance	Works	Phy'cal Plg	Education	Health	SW	&	CD	Trade	Agric	D'str Prvt'n	Nt'l res c'n	Total	0.29097725934963359	2.9843030222955681E-2	0.1497743510036722	2.398877576683893E-2	0.15497929642094543	0.14547324931509772	5.1988474745645934E-2	2.4418300885441992E-3	0.14681282835240106	2.4806031561768211E-3	1.2403015780884106E-3	1	image3.jpeg
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SN Name Grade

Number at 

Post

SSSS 

Level

SSSS 

Step 

Monthly 

Salary   Annual Salary

1 James Armah Tandoh Deputy Director  1 21 7 3,463.98 41,567.70             

2 Samuel Tetteh Langmatey Principal Internal Auditor 1 21 4 3,293.15 39,517.83             

3 Peter Sae Afari Asst. Director I 1 19 1 2,272.75 27,272.95             

4 Philip Eklu Budget Analyst 1 18 3 2,160.67 25,928.02             

5 Bilali Yakubu Dev't Planning Officer 1 18 3 2,160.67 25,928.02             

6 Jacob Adiabah Assistant HRM 1 16 3 1,764.97 21,179.61             

7 Richard Yin Snr. Radio Operator 1 16 3 1,764.97 21,179.61             

8 Samuel Danso Senior Procurement Officer 1 16 2 1,735.46 20,825.57             

9 Klutse Fortune Yayra Snr. Executive Officer 1 15 2 1,542.30 18,507.61             

10 Kofi Gaga Yard Foreman 1 14 6 1,466.24 17,594.92             

11 Kwakyewaa Margaret Asst. Catering Officer 1 14 5 1,441.73 17,300.81             

12 David Yeji Senior Store Keeper 1 13 5 1,281.26 15,375.16             

13 Abdulai Aminu Germi Technical Officer GD I 1 13 1 1,197.72 14,372.62             

14 Gloria Honu Snr. Record Asst. 1 12 6 1,158.01 13,896.14             

15 Sheriff Issaka Radio Operator 1 12 6 1,158.01 13,896.14             

16 Yaw Boabeng Heavy Duty Driver 1 12 6 1,158.01 13,896.14             

17 Kurentsir Esi Selina Snr. Record Asst. 1 12 2 1,082.50 12,990.03             

18 Appiah Charllotte Senior Record Asst. 1 12 1 1,064.41 12,772.89             

19 Mayeden Grace Akorfa Senior Record Asst. 1 12 1 1,064.41 12,772.89             

20 Adamu Mariama Snr. Caretaker 1 11 8 1,064.41 12,772.89             

21 Mensah Veronica Nunyo Snr. Caretaker 1 11 8 1,064.41 12,772.89             

22 Ahorlu Mike Ameen FSO B6/Executive Officer 1 11 6 1,029.12 12,349.44             

23 Kissi Kwadwo John Snr. Typist 1 11 6 1,029.12 12,349.44             

24 Dankwa Florence Library Asst. II 1 11 5 1,011.92 12,143.01             

25 Sarfo Betty Snr. Telephonist/Receptionist 1 10 8 945.94 11,351.22             
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26 Manford Boateng Driver I/Driver Mechanic 1 10 8 945.94 11,351.22             

27 Dombo Yaw Driver 1/ Driver Mechanic 1 10 8 945.94 11,351.22             

28 Agnes Yeji Caretaker  1 10 5 899.29 10,791.45             

29 Awuni Kwadwo Headman Watchman 1 9 11 884.26 10,611.06             

30 Sedua Karba Headman Watchman 1 9 10 869.47 10,433.69             

31 Gabriel Dzampo Driver GD II 1 9 5 799.19 9,590.32               

32 Francis Amewunor Driver GD II 1 9 2 759.78 9,117.38               

33 Bagna Mumuni Yakubu Headman labourer 1 8 11 785.83 9,430.01               

34 Tigasey Pascal Watchman Night 1 8 11 785.83 9,430.01               

35 Abedi Kwabena Headman labourer 1 8 8 747.08 8,964.98               

36 Apenteng Gideon Clerical Officer 1 8 6 722.31 8,667.77               

37 Peter Komla Mudor Driver GD III 1 8 5 710.24 8,522.88               

38 Mike Delleh Watchman Night 1 8 5 710.24 8,522.88               

39 Gamfi Isaac Driver GD III 1 8 1 663.93 7,967.14               

39 49,605.46              595,265.56            


image22.emf
1

George Awuku Higher Revenue Inspector

1

12

11 1,259.85 15,118.16             

2

Patience Avorkpo Higher Revenue Inspector

1

12

4 1,119.62 13,435.45             

3

Seidu Bawa Revenue Inspector

1

11

8 1,064.41 12,772.89             

4

Boamah Anthony Revenue Collector

1

11

8 1,064.41 12,772.89             

5

Thaddeus Ampeh Revenue Inspector

1

11

6 1,029.12 12,349.44             

6

Robert Klu Revenue Inspector

1

11

4 995.00 11,940.03             

7

Napoleon Kwame Afrifa Revenue Inspector

1

11

1 945.94 11,351.22             

8

Atta Philemon Revenue Collector

1

9

11 884.26 10,611.06             

9

Manu Seth Osei Revenue Collector

1

9

11 884.26 10,611.06             

9 9,246.85                110,962.20            

REVENUE UNIT
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1 Kwaku Joseph Asst. Chief Environ. Health Off 1 19 4 2,390.64 28,687.65             

2 Abredu K Samuel Snr. Env. Health Asst. 1 13 3 1,238.79 14,865.44             

3 Hotor Exorm Snr. Environ. Health Assit. 1 13 2 1,218.08 14,616.95             

4 Haadi Adams Snr. Environ. Health Assit. 1 13 2 1,218.08 14,616.95             

5 Francis Aguani Environ. Health Asst 1 11 3 978.37 11,740.44             

6 Desmond Zonyra Environ. Health Asst 1 11 3 978.37 11,740.44             

7  Kwadwo Matthew NampoahEnviron. Health Asst 1 11 3 978.37 11,740.44             

8 Joseph Minta Environ. Health Asst 1 11 3 978.37 11,740.44             

9  Mohammed Salifu Environ. Health Asst 1 11 3 978.37 11,740.44             

10 Malik Awudu Environ. Health Asst 1 11 3 978.37 11,740.44             

11 Wisdom Agbola Environ. Health Asst 1 11 3 978.37 11,740.44             

12 Benedicta Atsem Environ. Health Asst 1 11 3 978.37 11,740.44             

13 Awuli Gladys Headman labourer 1 8 10 772.70 9,272.38               

14 Awuah Grace Herdman labourer 1 8 11 785.83 9,430.01               

15 Akontongo Ali Herdsman labourer 1 8 11 785.83 9,430.01               

16 Azinarisum Kwaku Headman labourer 1 8 11 785.83 9,430.01               

17 Akuamoah Joseph Labourer 1 7 6 641.92 7,703.01               

18 David Bedzra Labourer 1 7 6 641.92 7,703.01               

19 Jampo Mensah Labourer 1 7 6 641.92 7,703.01               

20 Matilda Abuabasa Cleaner 1 4 5 414.13 4,969.54               

20 19,362.62              232,351.49            

ENVIRONMENTAL UNIT
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SN Grade

Number at 

Post

SSSS 

Level

SSSS 

Step 

Monthly 

Salary  

Annual 

Salary

1

Deputy Director 

1

21

7 3,463.98 41,567.70       

2

Principal Internal Auditor

1

21

4 3,293.15 39,517.83       

3

Asst. Director I

1

19

1 2,272.75 27,272.95       

4

Budget Analyst 1 18

3 2,160.67 25,928.02       

5

Dev't Planning Officer

1

18

3 2,160.67 25,928.02       

6

Assistant Human Resource Manager

1

16

3 1,764.97 21,179.61       

7

 Senior Procurement Officer 

1

16

2 1,735.46 20,825.57       

8

Snr. Radio Operator

1

16

3 1,764.97 21,179.61       

9

Snr. Executive Officer

1

15

2 1,542.30 18,507.61       

10

Asst. Catering Officer

1

14

5 1,441.73 17,300.81       

11

Yard Foreman

1

14

6 1,466.24 17,594.92       

12

Technical Officer GD I

1

13

1 1,197.72 14,372.62       

13

Radio Operator

1

12

6 1,158.01 13,896.14       

14

Heavy Duty Driver

1

12

6 1,158.01 13,896.14       

1 12

6 1,158.01 13,896.14       

1 12

2 1,082.50 12,990.03       

2 12

1 2,128.82 25,545.78       

16

Senior Store Keeper

1

13

5 1,281.26 15,375.16       

17

Senior. Caretaker 2 11

8 2,128.82 25,545.78       

18

Library Asst. II

1

11

5 1,011.92 12,143.01       

19

Executive Officer

1

11

6 1,029.12 12,349.44       

20

Snr. Typist

1

11

6 1,029.12 12,349.44       

21

Snr. Telephonist/Receptionist

1

10

8 945.94 11,351.22       

22

Caretaker

1

10

5 899.29 10,791.45       

15 Senior Record Asst.
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23

Driver I/Driver Mechanic 2 10

8 1,891.87 22,702.44       

1 9

5 799.19 9,590.32          

1 9

2 759.78 9,117.38          

1 9

11 884.26 10,611.06       

1 9

10 869.47 10,433.69       

1 8

5 710.24 8,522.88          

1 8

1 663.93 7,967.14          

1 8

11 785.83 9,430.01          

1 8

8 747.08 8,964.98          

1 8

11 785.83 9,430.01          

1 8

5 710.24 8,522.88          

29

Clerical Officer 1 8

6 722.31 8,667.77          

39 49,605.46    595,265.56     

30

Asst. Chief Environ. Health Officer

1

19

4 2,390.64 28,687.65       

1

13

3 1,238.79 14,865.44       

2

13

2 2,436.16 29,233.90       

32

Environ. Health Asst

8

11

3 7,826.96 93,923.52       

3

8

11 2,357.50 28,290.03       

1

8

10 772.70 9,272.38          

34

Labourer

3

7

6 1,925.75 23,109.03       

35

Cleaner

1

4

5 414.13 4,969.54          

20 19,362.62    232,351.49     

1 12

11 1,259.85 15,118.16       

1 12

4 1,119.62 13,435.45       

1 11

8 1,064.41 12,772.89       

1 11

6 1,029.12 12,349.44       

1 11

4 995.00 11,940.03       

1 11

1 945.94 11,351.22       

1 11

8 1,064.41 12,772.89       

2 9

11 1,768.51 21,222.12       

9 9,246.85      110,962.20     

36

37 Revenue Inspector

Snr. Env. Health Asst. 31

Driver GD II

Headman labourer 33

REVENUE

38 Revenue Collector

Headman Watchman

Headman labourer

ENVIRONMENTAL HEALTH

28

27

26

25

Higher Revenue Inspector

Driver GD III

Watchman Night

24
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BASIC

LEVEL  STEP 

SALARY

 Interim 

Premium 

(10%) 

Domestic 

Servant 

Cleaner

Clothing Allowance

Dometsic 

Servant 

Night 

Watchman

Fuel 

Allowance

Entertainment 

Allowance

Utility 

Allowance

James Armah Tandoh 28808 21 7 41,567.70      4,156.77               -                                    -              -               -                    -               -   

Samuel Tetteh Langmatey 671415  21 4 39,517.83      3,951.78               -                                    -              -               -                    -               -   

Peter Sae Afari 698240 19 1 27,272.95      2,727.30               -                                    -              -               -                    -               -   

Philip Eklu 915366 18 3 25,928.02      2,592.80               -                                    -              -               -                    -               -   

Bilali Yakubu 912495 18 3 25,928.02      2,592.80               -                                    -              -               -                    -               -   

Jacob Adiabah 696097 16 3 21,179.61      2,117.96               -                                    -              -               -                    -               -   

Richard Yin 87875 16 3 21,179.61      2,117.96               -                                    -              -               -                    -               -   

Samuel Danso 925295 16 2 20,825.57      2,082.56               -                                    -              -               -                    -               -   

Klutse Fortune Yayra 923089 15 2 18,507.61      1,850.76               -                                    -              -               -                    -               -   

Kofi Gaga 113754 14 6 17,594.92      1,759.49               -                                    -              -               -                    -               -   

Kwakyewaa Margaret 80355 14 5 17,300.81      1,730.08               -                                    -              -               -                    -               -   

David Yeji 71703 13 5 15,375.16      1,537.52               -                                    -              -               -                    -               -   

Abdulai Aminu Germi 920410 13 1 14,372.62      1,437.26               -                                    -              -               -                    -               -   

Gloria Honu 915924 12 6 13,896.14      1,389.61               -                                    -              -               -                    -               -   

Sheriff Issaka 728361 12 6 13,896.14      1,389.61               -                                    -              -               -                    -               -   

Yaw Boabeng 813624 12 6 13,896.14      1,389.61               -                                    -              -               -                    -               -   

Kurentsir Esi Selina 916260 12 2 12,990.03      1,299.00               -                                    -              -               -                    -               -   

Appiah Charllotte 920406 12 1 12,772.89      1,277.29               -                                    -              -               -                    -               -   

Mayeden Grace Akorfa 916259 12 1 12,772.89      1,277.29               -                                    -              -               -                    -               -   

Adamu Mariama 645041 11 8 12,772.89      1,277.29               -                                    -              -               -                    -               -   

Mensah Veronica Nunyo 645079 11 7 12,772.89      1,277.29               -                                    -              -               -                    -               -   

Ahorlu Mike Ameen 916263 11 6 12,349.44      1,234.94               -                                    -              -               -                    -               -   

Kissi Kwadwo John 43169 11 6 12,349.44      1,234.94               -                                    -              -               -                    -               -   

Dankwa Florence 923082 11 5 12,143.01      1,214.30               -                                    -              -               -                    -               -   

Sarfo Betty 646088 10 8 11,351.22      1,135.12               -                                    -              -               -                    -               -   

Manford Boateng 696118 10 8 11,351.22      1,135.12               -                                    -              -               -                    -               -   

Dombo Yaw 646071 10 8 11,351.22      1,135.12               -                                    -              -               -                    -               -   

Agnes Yeji 937290 10 5 10,791.45      1,079.15               -                                    -              -               -                    -               -   

Awuni Kwadwo 71685 9 11 10,611.06      1,061.11               -                                    -              -               -                    -               -   

Sedua Karba 13478 9 10 10,433.69      1,043.37               -                                    -              -               -                    -               -   

Gabriel Dzampo 937294 9 5 9,590.32         959.03               -                                    -              -               -                    -               -   

Francis Amewunor 912140 9 2 9,117.38         911.74               -                                    -              -               -                    -               -   

Bagna Mumuni Yakubu 71694 8 11 9,430.01         943.00               -                                    -              -               -                    -               -   

Tigasey Pascal 696109 8 11 9,430.01         943.00               -                                    -              -               -                    -               -   

Abedi Kwabena 646118 8 8 8,964.98         896.50               -                                    -              -               -                    -               -   

Apenteng Gideon 916253 8 6 8,667.77         866.78               -                                    -              -               -                    -               -   

Peter Komla Mudor 937415 8 5 8,522.88         852.29               -                                    -              -               -                    -               -   

Mike Delleh 937248 8 5 8,522.88         852.29               -                                    -              -               -                    -               -   

Gamfi Isaac 1261421 8 1 7,967.14         796.71               -                                    -              -               -                    -               -   

595,265.56         59,526.56 

TYPE(S) OF ALLOWANCES STAFF NAME STAFF NUMBER GRADE
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Kwaku Joseph 30798 19 4 28,687.65      2,868.77               -                                    -              -               -                    -               -   

Abredu K Samuel 718919 13 3 14,865.44      1,486.54               -                                    -              -               -                    -               -   

Hotor Exorm 718772 13 2 14,616.95      1,461.70               -                                    -              -               -                    -               -   

Haadi Adams 736559 13 2 14,616.95      1,461.70               -                                    -              -               -                    -               -   

Francis Aguani 1099283 11 3 11,740.44      1,174.04               -                                    -              -               -                    -               -   

Desmond Zonyra 845777 11 3 11,740.44      1,174.04               -                                    -              -               -                    -               -   

 Kwadwo Matthew Nampoah 903124 11 3 11,740.44      1,174.04               -                                    -              -               -                    -               -   

Joseph Minta 978320 11 3 11,740.44      1,174.04               -                                    -              -               -                    -               -   

 Mohammed Salifu 1099840 11 3 11,740.44      1,174.04               -                                    -              -               -                    -               -   

Malik Awudu 850601 11 3 11,740.44      1,174.04               -                                    -              -               -                    -               -   

Wisdom Agbola 1099281 11 3 11,740.44      1,174.04               -                                    -              -               -                    -               -   

Benedicta Atsem 1099312 11 3 11,740.44      1,174.04               -                                    -              -               -                    -               -   

Awuli Gladys 74027 8 11 9,272.38         927.24               -                                    -              -               -                    -               -   

Awuah Grace 75320 8 11 9,430.01         943.00               -                                    -              -               -                    -               -   

Akontongo Ali 71706 8 11 9,430.01         943.00               -                                    -              -               -                    -               -   

Azinarisum Kwaku 61502 8 11 9,430.01         943.00               -                                    -              -               -                    -               -   

Akuamoah Joseph 695952 7 6 7,703.01         770.30               -                                    -              -               -                    -               -   

David Bedzra 895460 7 6 7,703.01         770.30               -                                    -              -               -                    -               -   

Jampo Mensah 895462 7 6 7,703.01         770.30               -                                    -              -               -                    -               -   

Matilda Abuabasa 937257 4 5 4,969.54         496.95               -                                    -              -               -                    -               -   

232,351.49    23,235.15 

ENVIRONMENTAL UNIT
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George Awuku 76331 12 11 15,118.16      1,511.82               -                                    -              -               -                    -               -   

Patience Avorkpo 874265 12 4 13,435.45      1,343.55               -                                    -              -               -                    -               -   

Seidu Bawa 71700 11 8 12,772.89      1,277.29               -                                    -              -               -                    -               -   

Boamah Anthony 645077 11 8 12,772.89      1,277.29               -                                    -              -               -                    -               -   

Thaddeus Ampeh 645056 11 6 12,349.44      1,234.94               -                                    -              -               -                    -               -   

Robert Klu 695910 11 4 11,940.03      1,194.00               -                                    -              -               -                    -               -   

Napoleon Kwame Afrifa 925068 11 1 11,351.22      1,135.12               -                                    -              -               -                    -               -   

Atta Philemon 645069 9 11 10,611.06      1,061.11               -                                    -              -               -                    -               -   

Manu Seth Osei 645073 9 11 10,611.06      1,061.11               -                                    -              -               -                    -               -   

110,962.20    11,096.22 

REVENUE UNIT
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Number at 

Post

SSSS 

Level

SSSS 

Step 

Monthly 

Salary   Annual Salary

1 Philip E. Azidoku  Director of Agriculture/Crop Sc 1 23 7 4,536.39 54,436.63             

2 Alex Quarm Chief Animal Production Officer 1 20 4 2,829.59 33,955.06             

3 Dr. Mark Owusu Verterinary Officer 1 20 1 2,690.05 32,280.61             

4 Kwaku Biribia Asst. Chief Animal Health Off. 1 19 1 2,272.75 27,272.95             

5 Bernard Baiden Agric Officer 1 18 6 2,272.75 27,272.95             

6 Richard Yankey Agric. Engineer 1 18 2 2,124.55 25,494.61             

7

Oblie Abdul Hakim Assistant Agricultural Officer

1

16

1 1,706.45 20,477.45             

8

Samuel Mensah Production Officer

1

16

1 1,706.45 20,477.45             

9

Bajamin Kwayie Assistant Agricultural Officer

1

16

1 1,706.45 20,477.45             

10

Osebre Rexford Assistant Agricultural Officer

1

16

1 1,706.45 20,477.45             

11 Francis  Dika Bonsu Snr. Technical Officer  1 15 11 1,794.97 21,539.66             

12 Peter Amartey Lasidzi Snr Technical Officer 1 15 11 1,794.97 21,539.66             

13 Akuamoah Emmanuel Chief Technical Asst. 1 15 9 1,735.46 20,825.57             

14 Kwasi Asenu Snr.Technical Officer 1 15 4 1,595.18 19,142.21             

15 Mr. Richard Baah Okata Senior Technical Officer  1 15 2 1,542.30 18,507.61             

16

Totimeh Enock Mensah Production Officer

1

14

1 1,347.73 16,172.70             

17

Boakye Isaac Production Officer

1

14

1 1,347.73 16,172.70             

18 Abraham Mikado Technical Officer GD I 1 13 7 1,325.20 15,902.36             

19

Tamatey Daniel  Agricultural Extension Agent

1

12

1 1,064.41 12,772.89             

20

Bamala Augustine Brown Agricultural Extension Agent

1

12

1 1,064.41 12,772.89             

21

Tetteh Richard Kwabla Agricultural Extension Agent

1

12

1 1,064.41 12,772.89             

22

Anthony Indaidoo Technical Officer GD II

1

12

1 1,064.41 12,772.89             

23 Rose Aloyita Caretaker 1 10 8 945.94 11,351.22             

24 Abigail Frimpomaa Snr. Caretaker 1 10 8 945.94 11,351.22             

25 Ismaila Padevua Headman Watchman 1 9 11 884.26 10,611.06             

25 43,069.18              516,830.14            
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Number at 

Post
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SSSS 

Step 
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Salary  

Annual 

Salary

1 Director of Agriculture/Crop Sc 1 23 7 4,536.39        54,436.63          

2 Chief Animal Production Officer 1 20 4 2,829.59        33,955.06          

3 Verterinary Officer 1 20 1 2,690.05        32,280.61          

4 Asst. Chief Animal Health Off. 1 19 1 2,272.75        27,272.95          

5 Agric Officer 1 18 6 2,272.75        27,272.95          

6 Agric. Engineer 1 18 2 2,124.55        25,494.61          

7 Assistant Agricultural Officer 3 16 1 5,119.36        61,432.35          

1 16 1 1,706.45        20,477.45          

2 14 1 2,695.45        32,345.40          

9 Chief Technical Asst. 1 15 9 1,735.46 20,825.57          

2 15 11 3,589.94 43,079.32          

1 15 4 1,595.18 19,142.21          

1 15 2 1,542.30 18,507.61          

11

Agricultural Extension Agent 3 12 1

3,193.22        38,318.67          

12Technical Officer GD I 1 13 7

1,325.20        15,902.36          

13

Technical Officer GD II

1

12 1

1,064.41        12,772.89          

14 Caretaker 1 10 8 945.94 11,351.22          

15 Snr. Caretaker 1 10 8 945.94 11,351.22          

16 Headman Watchman 1 9 11 884.26 10,611.06          

25

43,069.18       516,830.14        

10 Snr. Technical Officer 

Production Officer

8
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BASIC

LEVEL  STEP 

SALARY

 Interim 

Premium 

(10%) 

Domestic 

Servant 

Cleaner

Clothing Allowance

Dometsic 

Servant 

Night 

Watchman

Fuel 

Allowance

Entertainment 

Allowance

Utility 

Allowance

Philip E. Azidoku  80530 23 7 54,436.63      5,443.66        328.00                           312.00     382.00   1,225.00          312.00     360.00 

Alex Quarm 9384 20 4 33,955.06      3,395.51               -                                    -              -               -                    -               -   

Dr. Mark Owusu 1290729 20 1 32,280.61      3,228.06               -                                    -              -               -                    -               -   

Kwaku Biribia 62912 19 1 27,272.95      2,727.30               -                                    -              -               -                    -               -   

Bernard Baiden 137524 18 6 27,272.95      2,727.30               -                                    -              -               -                    -               -   

Richard Yankey 724597 18 2 25,494.61      2,549.46               -                                    -              -               -                    -               -   

Oblie Abdul Hakim 1309233 16 1 20,477.45      2,047.75               -                                    -              -               -                    -               -   

Samuel Mensah 16 1 20,477.45      2,047.75               -                                    -              -               -                    -               -   

Bajamin Kwayie 16 1 20,477.45      2,047.75               -                                    -              -               -                    -               -   

Osebre Rexford 16 1 20,477.45      2,047.75               -                                    -              -               -                    -               -   

Francis  Dika Bonsu 509821 15 11 21,539.66      2,153.97               -                                    -              -               -                    -               -   

Peter Amartey Lasidzi 599670 15 11 21,539.66      2,153.97               -                                    -              -               -                    -               -   

Akuamoah Emmanuel 25920 15 9 20,825.57      2,082.56               -                                    -              -               -                    -               -   

Kwasi Asenu 610672 15 4 19,142.21      1,914.22               -                                    -              -               -                    -               -   

Richard Baah Okata 734364 15 2 18,507.61      1,850.76               -                                    -              -               -                    -               -   

Totimeh Enock Mensah 14 1 16,172.70      1,617.27               -                                    -              -               -                    -               -   

Boakye Isaac 925497 14 1 16,172.70      1,617.27               -                                    -              -               -                    -               -   

Abraham Mikado 724363 13 7 15,902.36      1,590.24               -                                    -              -               -                    -               -   

Tamatey Daniel  921855 12 1 12,772.89      1,277.29               -                                    -              -               -                    -               -   

Bamala Augustine Brown 12 1 12,772.89      1,277.29               -                                    -              -               -                    -               -   

Tetteh Richard Kwabla 1190881 12 1 12,772.89      1,277.29               -                                    -              -               -                    -               -   

Anthony Indaidoo 12 1 12,772.89      1,277.29               -                                    -              -               -                    -               -   

Rose Aloyita 67273 10 8 11,351.22      1,135.12               -                                    -              -               -                    -               -   

Abigail Frimpomaa 66304 10 8 11,351.22      1,135.12               -                                    -              -               -                    -               -   

Ismaila Padevua 137533 9 11 10,611.06      1,061.11               -                                    -              -               -                    -               -   

516,830.14    51,683.01        328.00                           312.00     382.00   1,225.00          312.00     360.00 

STAFF NAME STAFF NUMBER GRADE TYPE(S) OF ALLOWANCES
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Post

SSSS 

Level

SSSS 

Step 

Monthly 

Salary   Annual Salary

1 Ernest Evans Ewusi Social Dev't Officer 1 18 2 2,124.55 25,494.61             

2 Emmanuel C. Kalu Com. Dev't Officer  1 16 6 1,856.52 22,278.23             

3 Deborah Akuaku-Bennetis Social Dev't Asst. 1 15 6 1,649.88 19,798.58             

4 Micheal Elorm Nutsugah Work Supt. 1 15 6 1,649.88 19,798.58             

5 Charllote Sossou Asst. Com. Dev't Officer 1 14 6 1,466.24 17,594.92             

6 Faustina Klu Com. Dev't Asst.  1 12 6 1,158.01 13,896.14             

6 9,905.09                118,861.06            
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1 Social Dev't Officer 1 18 2 2,124.55 25,494.61          

2 Com. Dev't Officer  1 16 6 1,856.52 22,278.23          

3 Social Dev't Asst. 1 15 6 1,649.88 19,798.58          

4 Work Supt. 1 15 6 1,649.88 19,798.58          

5 Asst. Com. Dev't Officer 1 14 6 1,466.24 17,594.92          

6 Com. Dev't Asst.  1 12 6 1,158.01 13,896.14          

6

9,905.09         118,861.06        


image34.emf
BASIC

LEVEL  STEP 

SALARY

 Interim 
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(10%) 

Domestic 

Servant 

Cleaner

Clothing Allowance

Dometsic 

Servant 

Night 

Watchman

Fuel 

Allowance
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Utility 

Allowance

Ernest Evans Ewusi 732656 18 2 25,494.61      2,549.46               -                                    -              -               -                    -               -   

Emmanuel C. Kalu 916565 16 6 22,278.23      2,227.82               -                                    -              -               -                    -               -   

Deborah Akuaku-Bennetis 935157 15 6 19,798.58      1,979.86               -                                    -              -               -                    -               -   

Micheal Elorm Nutsugah 916569 15 6 19,798.58      1,979.86               -                                    -              -               -                    -               -   

Charllote Sossou 885351 14 6 17,594.92      1,759.49               -                                    -              -               -                    -               -   

Faustina Klu 916598 12 6 13,896.14      1,389.61               -                                    -              -               -                    -               -   

118,861.06    11,886.11 

STAFF NAME STAFF NUMBER GRADE TYPE(S) OF ALLOWANCES
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Post

SSSS 
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SSSS 

Step 

Monthly 

Salary   Annual Salary

1 Kennedy Oyetey Agyade Princ. Technician Engineer 1 18 6 2,272.75 27,272.95             

2 Asare Baffour Bennet Assistant Quantity Surveyor 1 16 1 1,706.45 20,477.45             

3 Patrick Alhasan Technical Officer GD I 1 13 6 1,303.05 15,636.54             

4 Dede Michael  Technical Officer GD I 1 13 6 1,303.05 15,636.54             

5 Soglo Desmond Technical Officer GD II 1 12 6 1,158.01 13,896.14             

5 7,743.30                92,919.62              
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Annual 

Salary

1 Princ. Technician Engineer 1 18 6 2,272.75        27,272.95          

2 Assistant Quantity Surveyor 1 16 1 1,706.45        20,477.45          

3 Technical Officer GD I 2 13 6 2,606.09        31,273.08          

4 Technical Officer GD II 1 12 6 1,158.01        13,896.14          

5

7,743.30         92,919.62          
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Fuel 
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Kennedy Oyetey Agyade 57345 18 6 27,272.95      2,727.30               -                                    -              -               -                    -               -   

Asare Baffour Bennet 813637 16 1 20,477.45      2,047.75               -                                    -              -               -                    -               -   

Patrick Alhasan 631735 13 6 15,636.54      1,563.65               -                                    -              -               -                    -               -   

Dede Michael  923086 13 6 15,636.54      1,563.65               -                                    -              -               -                    -               -   

Soglo Desmond 874289 12 6 13,896.14      1,389.61               -                                    -              -               -                    -               -   

92,919.62 9,291.96 

STAFF NAME STAFF NUMBER GRADE TYPE(S) OF ALLOWANCES
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SSSS 
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SSSS 
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Monthly 

Salary   Annual Salary

1 Isaac Kwame Siaw Senior Technical Officer  1 15 8 1,706.45 20,477.45             

2 Eric Akomaning Senior Technical Officer  1 15 1 1,516.52 18,198.24             

2 3,222.97                38,675.69              

142,155.48     1,705,865.76  

GRAND TOTAL
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1 15 8

1,706.45        20,477.45          

1 15 1

1,516.52        18,198.24          

2

3,222.97         38,675.69          

Senior Technical Officer  1
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Isaac Kwame Siaw 84799 15 8 20,477.45      2,047.75               -                                    -              -               -                    -               -   

Eric Akomaning 691174 15 1 18,198.24      1,819.82               -                                    -              -               -                    -               -   

38,675.69      3,867.57 

STAFF NAME STAFF NUMBER GRADE TYPE(S) OF ALLOWANCES
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S/N NAME   STAFF ID CURRENT GRADE 

 MONTHLY BASIC 

SALARY

DATE OF 

APPOINTMENT

DATE OF 

RETIREMENT

1

Yaw Dombo 646071

Driver 1/ Driver Mch.

945.94 5th April 2004 1st July, 2020

2

Akontongo Ali 71706

Herdsman labourer

785.83 1st June, 2000 22nd March, 2020

3

Awuli Gladys 74027

Headman labourer

772.70 25th July, 1980 1st July, 2020

4

Veronica Nunyo Mensah 645079

Snr. Caretaker

1,064.41 25th January, 2011 6th June, 2020

5

Philip Ebenezer Azidoku 80530

Director of Agriculture/Crop Sc

4,536.39 1st Sept 1990 3rd Oct. 2020
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S/N POSITION BASIC ANNUAL

TYPE(S) OF ALLOWANCES

LEVEL  STEP 

SALARY SALARY Special Duty Allowance

1 Okyere Abrokwa Watchman 287.55          3,450.60     -                               

2 Iddrisu Mumuni Watchman 287.55          3,450.60     -                               

3 Daniel Anane Watchman 287.55          3,450.60     -                               

4 Edward Lodonu Watchman 287.55          3,450.60     -                               

5 Dorkey Peter  Technician 287.55          3,450.60     -                               

6 Douglas Gyemang  Caretaker  287.55          3,450.60     -                               

7 Gaikpa Mary Cleaner  287.55          3,450.60     -                               

8 Joyce Mayeden  Cleaner  287.55          3,450.60     -                               

9 Joyce Logo Cleaner  287.55          3,450.60     -                               

10 Bright Amoah  City Guard 287.55          3,450.60     -                               

11 Dorcas Aantewaa Caretaker  287.55          3,450.60     -                               

12 Akua Owusua Cleaner -Special Duty -               -             600.00                          

13 Yaaba Y. Abem Watchman - Special Duty -               -             720.00                          

14 Sedua Kabaah Watchman- Special Duty -               -             720.00                          

15 Hon. Kate B. Mawusi Presiding Member -               -             4,800.00                       

TOTAL 3,163.05       37,956.60   6,840.00                       

GRAND TOTAL 44,796.60  

STAFF 

NUMB

GRADE

Non-Established Staff (IGF)

STAFF NAME
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